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ABSTRACT 2 1 4 5 9 4

This research aims to 1) study the operational state according to the ethics of
teachers under the Sing Buri Educational Service Area Office, and 2) compare the
aforementioned operational state as classified by position, educational level, length of
service, and school size. The 334 samples comprised administrators and teachers
working in schools under the Sing Buri Educational Service Area Office during the 2006
academic year. The instrument used was a questionnaire with a reliability value of .98.
The data was analyzed to calculate mean (5(~), standard deviation (S.D.), t-test, one
way ANOVA and Scheffe's method.

The findings were as follows:

1. overall said operation was rated at a high level, when considering each
individual aspect, the following 3 aspects were rated at the highest level, i.e.
1) maintaining the status and respect of the vocation and being a good member of the
teacher vocational organization, 2) helping teachers and the community creatively,
3) not getting any benefit from students, not using a student as a tool or obtaining any
improper benefits from them. The following 6 aspects were rated at a high level as
follows: 1) teachers must not display any improper behavior against the body,
intelligence, mind, temper, and the overall socialization of the students, 2) teachers
must behave as a good model for students, 3) love, kind-hearted, care, pay attention to
and help encourage the education of students equally, 4) behave as a leader in
conservation, develop intellect and culture, 5) develop themselves in the sense of the
teaching vocation, personality, vision to improve knowledge, economy, and politics, and
6) train, instruct, reinforce knowledge, skills, and the discipline of all students fully and

earnestly.

2. regarding the comparison of the operation overall according fo the ethics
showed significant difference at a level of .05 as classified by school size, namely
affection and care, not doing anything that hinders students’ body growth, intellect,
mind, emotion, socialization, and self-development in the aspect of vocation,
personality, vision in order to improve with thé development of knowledge, economy,
social and politics; behave as a good role model, help support teachers and the
community creatively; however, when classified by position, level of education, and

length of service, it showed no difference.





