stlununisisnnsdansTssBauauain ludamdngunsgnisduasdnsuanisgau

UNARED
AR

AN ATNIUN

LAUBFABLTUTALNENAY NdneNaEuasINgann ivafludeuniisnesnisdneg
pNvangAIstyryLitey1aEidn a1a391n19LEunINIIAnEN

UNTIAN 2560



AU ATWIUN. (2560). gUutunnstEnsapnsTaaavmunainludmdsgunsgniailuesdns
WNN9EWE. NI TFIRNENAaY Nnnanenauesngaunn. anadsdnilEnen:

3A4AERTIA3ET A9 140000 ANANTOUTIA LarenanIsT A9 NI ANDans.

v v
[ A o o

a o = e Aﬂl P a [ 2 <3 o
NM7IBATIL Qﬁlﬁ]ﬂ?ﬂ:ﬂ\‘iﬁL‘W‘ﬂ'&?’]\‘igﬂLL‘LI‘]_Iﬂ’]?‘LITVﬁ?’Q@IﬂW?OLNL?ﬂﬂ‘ﬂu’]ﬂL@ﬂﬁlu@\iﬁQQ

! | 3 ] a P o a a o ng// A :// dl =2 2 dl
ﬁNW?@jﬂ’W‘iLﬂuﬂ\iﬁﬂﬁ‘LLﬂ\‘iﬂ’]ﬁ‘L‘iﬁlug TPEIANLENNNTIeY 3 TURAAY A TUAAUN 1 N1IANETaNAT

a
1

Nendasiunisismeannislszauauimdngnisiluassdnsuiinisizeni Tnaasunugiizms
TnsBouaadnTudandnguns daindinauaenunnisdnelszonAneguns wm 1 uay 2
A1U9U 97 AL TuRAUN 2 N19a519g1luunY InansaunuIngy (Focus Group) MUEMIIAMQE
314U 10 AU TuRaud 3 nnsnsageuANmEzaNiarA iUl A Tunsin il fiRees
sUuuy lnsasunuiugismnslsaBauanandnludandaguns dsindnineuaanuinisdnm
UsenuANHIINNG 106 1 UAT 2 AU 97 AL

HANNTITENLIN

a o 2 <3 [ [ ! | 3 1 = P

1. nsdsnsannislsaizauzunaanusmdngunsgnisluasdAnsuienisizeus tng
neannsdiResluseAunan

2. gUuuunstiEwsdansTaeausnadn usdagunegniaduesdnsuianisE e
sznaufag 11 a9AUsznay Mall 1) miﬁmmqﬁmm‘@ﬂwﬂ’éﬁmwmemﬁm 2) N19aA
Tageas1anstBmsfibasianisdszauanuiimioganuniauen 3) meimundeiadiaznagns
Tiiuads uwavaanrdesiunisulasunilas 4) naiuineaauiaetesing uazutsiiuaaug

o ¥ % = ] a va v a dll nzll

5) MavimyAa s WiNANamsnsitumalulat 6) nsdadsnliiiinisdnnanssuinauaniasu

Y a

1lsraunnsnl wazizeuisonsu 7) fudvnailuiindnuniszeus 8) nsdadinnisuanilasudiana
a a L) a

a
2198139 ULAZAL 9) mimx’rfjwmxmLzﬁmlﬁﬁmmﬁﬁ*m’éﬁmﬁﬁaﬂmﬁ 10) N1FAANTULNA
dl % a e v a a a a v o °
nmehuiemunsd iR liNUss@nsnnuasUss@ngaa 11) N19a3199muaIsuN1INNU

WaitlalaganiunisEeugludsluge

3. gluuumsisunsannslaaBausaan ludauingunsg nisilussAnsuansmes

v
o =

tﬂl = (<1 ¥ 1 o
NWENUITU ummmmmmmmmmﬂﬂﬂim Tmamwmmqlmmumﬂ

ANGIATY: UL, NNIUTUNIANNT, BIANIUMINNIEENE, TeaauBUNALAN TWAINTATHNS



A MODEL OF SMALL-SIZED SCHOOL MANAGEMENT IN CHUMPORN PROVINCE
TOWARDS THE LEARNING ORGANIZATION

AN ABSTRACT
BY
KINGNAPA SRIPROM

Presented in Partial Fulfillment of the Requirements
for the Doctor of Philosophy in Educational Administration Program
at North Bangkok University
January 2017



Kingnapa Sriprom. (2017). A Model of Small-Sized School Management in Chumporn Province
towards the Learning Organization. Bangkok: Graduate School, North Bangkok
University. Advisors: Associate Professor Dr.Sowwanee Sikkhabandit and Dr.Peerapong

Sithiamorn.

This research aims to develop a model of small-sized school management in Chumporn
province towards the learning organization. This research consists of three stages: Stage 1: to
study related information of small-sized school management towards the learning organization.
The survey technique has been done with 97 small-sized schools under Chumporn’s Office of
Primary Educational Service Area 1 and 2. Stage 2: to construct a model of small-sized school
management which focus group technique was applied with the purposive sampling of 10
experts. Stage 3: an evaluation of the developed model. The survey technique has been done
in this stage with 97 small-sized school administrators under Chumporn’s Office of Primary
Educational Service Area 1 and 2.

The findings revealed as follows:

1. An overall related information of small-sized school management towards the
learning organization in Chumporn province was at a “high” level.

2. A model of small-sized school management towards the learning organization in
Chumporn province comprises 11 components: 1) continuous and widely development in
school personnel, 2) appropriate organizational structure relevant to external organizational
coordination, 3) up to date vision and strategy and relevant to change, 4) organization’s
knowledge keeping and sharing, 5) personnel development in technology, 6) promoting in
sharing and exchange in experience and learning, 7) school’'s administrator shall act as a
learning leader, 8) promoting on information sharing and exchange, 9) promoting and
encouraging in new creativity, 10) internal supervision to enhance work performance and
effectiveness, 11) building work culture in accepting and learning new ideas.

3. The feasibility and appropriateness of the small-sized school management

towards the learning organization model was at a “high” level.
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