210398 : ThindaungniidninadeanulnuAoIANTYBIYAAINTAGY

o

e suNeNlPInnuMagInInaIuuaz a5yl Inn

Tuszinalne
vy o o v A o
CRRL : WRaMfagIad Tizsuvena
UMY : AMZUIMIEING WIINeaesIny
Uniani : WAl 2559
U 1
unAnge
g’/ 1:9( v ti‘d

msavensililinglszasdiiednulasodsauanlioninanenugniiuse

q

4 J ) . a oA a v
PIANTVBIYAAININGUINUBLIFUNeNYJUROUMAgInInasnuuazas syl Inaly

Uszma'lng uazioAnIBNTNANIIATI ONTNANIODN UALDNTNATINUDAVUTIAD

a [

AMUENHUABDIANTVYBIYABINTNUIAUBITFUBNUHTAIUNIAgININGIUIAY

q

9 9
[

151591 Inaludszma’lne fadeimuanquanedislumsany1isenssil fie Yyaansnguin

I o =

a o g o a 4 @ g’/
Tumsitensall a%"lﬁ’mmsamsww%uua TAeNIISIVTINULUFBVD 1NN ﬁ}iﬂ‘ﬂ\‘]ﬁhﬂ

QU

& d‘ Aa oA a [ o é
weaisuNenliaumagsnanasnuazansisyl Inaludszmalne S1uau 300 A &
9
3

[J

o a J o a3 aa A aw
nnsziuazlszuanadoya Taeld ldsunsudusegdneadamonsite Tasfmua

¥y 9 y 9
v v A Aaa v v

@ A v o Aq v a 9 = a o A A
FeAUANNNUYFIATY 0.05 NUY i‘IG]ﬂi%GlUﬂW’i’JLﬂiW%W*UE]iJvaGlUﬂWiﬁﬂ‘HTJi]EJﬂiQull N

=ZDhe

A1MD (Frequency) azA1308ag (Percentage) ANNAY (Mean) 1A ANTIUUUNIATFIU

a 4 o a 9
(Standard Deviation 130 S.D.) M3NATITH09A1TTNOVIFIE WY (Confirmatory Factor

v 9

ao a [ 4
AnalySiS) L!'ﬁ$ﬂ1i¢]i'§ﬁ]ﬁﬂﬂﬂ31ﬂﬁ@ﬂﬂ€%}ﬂ\‘]ﬂﬁMﬂauﬂlﬂdiﬂmﬁﬂ1i?ﬁ]ﬂﬂﬂﬂl@ﬂﬁl“}$\‘]ﬂ§$i}ﬂ}!

U

aw 1 a J J a v v o A v A {
WAaNI13I8 WU Wﬁﬂ?‘i’)&ﬂi?$1’i@\‘lﬂﬂi$ﬂEJ‘U!,“]Nﬁ‘LlEJL!@u@ﬂﬂﬁﬂﬂﬂ%ﬂm%ﬂﬁnﬁ@ﬁ

aa A v o 1 4 1 < { (& wa a [
N@ﬂ‘ﬁWﬁﬁ@ﬂ'ﬁ'ﬁJ@ﬂwuﬁ@ENﬂﬂ‘iGUleqlﬂﬁ?ﬂiﬂijlllfﬂl,ufllj%u’ﬂﬂﬁﬂaUﬁﬂuj’ﬂﬂ‘ljiﬂi]waﬁﬂu

1 1 I'4 = T ~ g’; 1
uazens gyl Ina Tutlszma’lne wua arla-auans (Chi-Square) TAWMINY 8.77 AFUHIAIW

A 1

) a = [ I @
Huderse (Degrees of Freedom) 11 Imanutnzdudnlnd 1 (p = 0.64291) 1iude a1 la-
o A v o W aa " v A v o gl.; " v A v [
aunls lilhdedrameada utagmariiaszauanunaunau (GF) saunimasiliaszay
anunaunaunUSundudl (AGFI) 1Ay 1.00 1ag 96 ATNAIAY LAAIIIBONT UAUNATIU
[ d' 1 a v 9 A 1Y 9 a [ 4 [ d’dQ a
nann Tueamsiteasanasenaunaunuveyadallsziny waziladenuanswasy (TE)

1 ) 1 4 A s 9 Y o Y a a1
IFANDANUHNNUADDIANT (CORQG) A @\‘]ﬂ‘]Jizﬂ@‘]J@l"Iuﬂﬁlflxl’(ju']éll@\iﬁjﬂﬁﬂ?i (LEAD) 4

U Q
a

a 1w J J
DNTWA (NINY .63 5@\16\1“1‘]Jﬁf’3 mﬂﬂizﬂauﬁ}mmmﬁawaiﬂmm (JSAT) azesnlsznoy

MUVITOINMADIANT (OCLI) HADNTWA MINY 38 1Az 37 mMudiey eofiosandnina



[ 4 9 = aa A [
N33 (DE) WU o3atsgnavaiuanuiane laluaiu (JSAT) Bonsnaniaasagegane
o 1 4 A1 Aa A [ A 4 Y Y o
ANUHNWUADDIANT (CORG) HABNTNA 111111 .38 50904 1 Ao eeAszneudiunizdin
Y a 4 9 J A1 a A [ Y
Y9IHUIH13 (LEAD) 1azednllsznauaiuusseImandans (OCLI) laglmansna 1miny
32 uag 31 mwd1ay onasadninaseniniede wun deteded g amnsoodsug
o J
AnulsUsIuvesnuNTURDDIANS 183 0oaz 84.00 (R = 0.84) Az Tiaums Insedie Ao
CORG = 0.38(JSAT) + 0.31(OCLI) + 0.32(LEAD)
o o v A o d ' @ a
Mdfey : TodeBaauvie, ANNRNIHABIIANS, YAAININGUIIUBITFUIY MNAFIND

naanumazans1sglnn



Research Title ¢ Casual Factor Study Influenced to Organizational Commitment of
Generation of Y Personnel Working in Energy Business and

Public Utility in Thailand

Name of Researcher ¢ Miss. Kanyarat Thiratanachaiyakul
Name of Institution ¢ Sripatum Business School, Sripatum University
Year of Publication : B.E.2559

ABSTRACT

This research aims to study the casual factor influenced to organizational
commitment of Generation of Y Personnel working in Energy Business and Public Utility in
Thailand as well as examining the direct, indirect and overall effects of organizational
commitment model on the aforementioned generation. Total 300 generation Y personnel working
in Energy Business and Public Utility in Thailand were selected for research samples. In the
present study, data collected with questionnaires were subjected to data analysis and results
compilation with the Statistical Program SPSS, having the statistical significance 0.05. Statistics
used in this study comprised of Frequency, Percentage, Mean, Standard Deviation or S.D. and
Confirmatory Factor Analysis, including Goodness of fit test with the empirical evidence.

The research Model findings suggest that outcomes of non-parametric statistic effect
organizational commitment of Generation of Y Personnel working in Energy Business and Public
Utility in Thailand with Chi-Square equals to 8.77 at the Degrees of Freedom 11, having the
probability near 1 (p = 0.64291) that is Chi-Square has not shown any statistical significance and
GFI as well as the modified AGFI equal to 1.00 and .96, respectively which indicated the acceptance
of main hypothesis that the research model has passed Goodness of fit test with the empirical evidence
and Total Effect on commitment to organization comprised of LEAD, with the effect of .63, and
leading job satisfaction (JSAT), OCLI effect equal t0.38 and .37, respectively. In consideration of
Direct Effect, the findings suggest that job satisfaction (JSAT) has the direct effect on commitment to
organization (CORG) with the effect of .38, followed by Executive Leadership (LEAD) and the effect
of Organization Climate (OCLI) equal to .32 and .31, respectively. As for the effect between

factors, the findings suggest that the casual factor could explain the variation on commitment to



organization as much as 84.00 percent (R2 = (.84) and the structural equation CORG = 0.38(JSAT)

+0.31(OCLI) + 0.32(LEAD)
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