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ABSTRACT 214568

This research aims to 1) study the job satisfaction of the government officers
under the Nakhon Sawan Educational Service Area Office, and 2) compare the job
satisfaction of government officials under the Nakhon Sawan Educational Service Area
Office classified by sex, age, level of education, experience and office location. The 197
samples used obtained by stratified random sampling drawn from a population of 244
government officials under the Nakhon Sawan Educational Service Area Office using
Kresi Morgan's table to set up the sample size. The instrument used was the 5-rating
scale questionnaire constructed by the researcher with a reliability value of 0.976. The
data was analyzed to calculate frequency, percentage, mean (x), standard deviation
(S.D), t-test,F-test and Scheffe's method.

The findings were as follows:

1. the job satisfaction of the government officers under the Nakhon Sawan
Educational Service Area Office overall was rated at a moderate level. When
considering each individual aspect,it also was rated at a moderate leval. The first four
aspects with highest satisfaction ranging in descending order were as follows:
administration and policy, position advancement, recognition and working achievement.

2. regarding the comparison of the job satisfaction of the government officers
under the Nakhon Sawan Educational Service Area Office,

2.1 the government officials of different sex,and office location had job
satisfaction with a statistically significant difference at a level of .05.
2.2 the government officials of different educational level,and work

experience had no different job satisfaction.





