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This research aims to 1) study the work values and the organizational ties of
the aforementioned employees, 2) study the relationship between their work values and
organizational ties, and 3) compare their work values and organizational ties as
classified by sex, age, marital status, educational level, length of service, job position,
and monthly income.

The 300 samples employed selected by stratified random sampling comprised
employees as follows: 86 under the Electrical Administration, 38 under the Lop Buri
Provincial Electricity Authority, 34 under the Sing Buri Provincial Electricity Authority, 37
under the Chai Nat Provincial Electricity Authority, 28 under the Uthai Thani Provincial
Electricity Authority, 53 under the Nakhon Sawan Provincial Electricity Authority, 24
under the Phetchabun Provincial Electricity Authority. The instrument used was a
questionnaire constructed by the researcher with a reliability value of 0.97 and approved
by 5 experts. All copies of the questionnaire were completed and returned. The data
was analyzed by a ready-made program to calculate percentage, mean (i), standard
deviation (S.D.), Pearson’s Product Moment Correlation Coefficient, t-test, F-test, and
Scheffe’s test.

The findings showed that:

1. the work values of the aforementioned employees in the aspect of
independence were rated moderately. Others aspects and overall were rated at a high
level. When considering each individual aspect, they ranged in descending order as
follows: prestige, altruism, achievement, security, economic returns, relationship among

personnel, environment, management, and independence.

2. regarding their organizational ties, both overall and for each individual
aspect were rated at a high level which range in descending order as follows:
nominative ties, affection, and continual employment within the organization.

N 3. the work values and their organizatic;nal ties, both overall and for each
individual aspect related at a level of .01 statistically significant difference.

4. regarding their work values as classified by the difference in age, length
of service, job position, and monthly income, they showed difference at a level of .01
statistical significance, whereas classified by the difference in sex, martial status, and
level of education, they showed no statistically significant difference.

5. concerning their organizational ties as classified by the difference in
educational level and monthly income, their ties were different at a .05 level of statistical
significance; regarding different job position, their ties were different at a .01 level of
statistical significance; with respect to the difference in sex, age, marital status and

length of service; the ties showed no statistically significant difference.





