1214503

aw O da ' a 4 = o da ;e ™
myisnsiiienusnans e 1) hefinwniladaniinaderigueswinaums
' a A [ Qv ' a o ) o
Wfdmnimeaiun 3 (mawnile) Ssndaany3 2) iveuSeufisuthisninsden iy
pasninnums s upiimeasa 3 (manile) Swmiaawy3 Suuneu o1y e
FWMWENTH ITAUMIANY 01Tty seauduninu uazszautuifen
Qs 3 d‘ . :‘I ; £~ A 1 =
wadedfilElumsiivesai fe winnumsiiisupiion e 3
P o e o o & A A & W
(meunita) dandaawy3 10 320 au laslfuuussumuiuieseslalumafivdeys
' { o A ° ' A &
LULFBUMNAIRNNIATIFALANUNEIATINNAL T TIYIININ 5 viw Hanuiedu
» Qs =) L " o ¥ i 3 IJ X
Wiy 0973 Fienizddeyalasnmiswidifenss duades dwdosuuunassu sdia
nagaufi(ttest) MIaTzRaNULLTUTIUMAAL(one-way ANOVA) UaznagsunIns
1] 3 A £ = o
uandnsuasiaduegauIsnIsuaasin(Schefie's test) lanlflusunsudnsazuna
GG
NANTTIBWL
1. szavidpfifinaderiguesminnumsiwihaugimane 3 (mawile)
[ o . o A A o @ -y o v A ¢ =
Jwmdaawys mwswegluszduan Wadussauduadoainnlliseniga Gl 1) msd
9/ = S‘ Qs Q ) ¢
smwwedaulumalfianund  2) avwduiuslumiceny  3) nadszlomblifiens
4) anwiswalalumsdfiaow 5) Buideu 6) anuiBaluazsanTuRUAsuInI
7) mstnasasdsfudym uaz 8) msfilemaldsuanudamiilunisUfidnu
= 3 Qe Ad ) L Q i
2. wamsSsuiisuanunanddadaninsdauiyveswinaums Wiam
28me 1w 3 (mewnda) Sndaany3 Wedwunms iwa anTunwaNSE 91gmMs
o a g 5 o o v 3 e s Qs o  Qu AA‘ A
i seuduwmisnu uazszaudwden  Bikendnusdsiiiedmaymeadia uazile
(-3 Qs 3 Qs 1 Qe o s QQA Qs
FuunmueE uerRaumMIANE uandsiueeliidmAnmesiianeay o1



ABSTRACT 2 1 4 5 0 3

This research aims to 1) study the factors affecting the morale of staff workers
of the Provincial Electricity Authority Area 3 (North) Lop Buri Province, and 2) compare
the factors that affect their morale as classified by age, sex, marital status, educational
level, length of work, job position, and salary.

The sample consisted of 320 staff workers of the Provincial Electricity
Authority Area 3 (North) Lop Buri Province. A set of questionnaires with a reliability
value. of 0.973, and approved by five chosen experts, was used to collect data which,
was analyzed by a ready-made program to calculate percentage, mean ( 56), standard
deviation (S.D.), t-test, one-way ANOVA, and the Scheffe test.

The findings are as follows:

1. the overall factors that affect the morale of the aforementioned staff
workers were rated at a high level ranging in descending order as follows: 1) good work
environment, 2) relationships within the organization, 3) supported benefits, 4) job
satisfaction, 5) salary, 6) the confidence and the respectability towards their superiors,
7) the administration, and 8) the opportunity to advance within the company.

2. the comparison of said factors that affect the morale of the
aforementioned staff workers as classified by sex, marital status, length or work, job
position, and salary was found to be of no statistically significant difference: while,
classified by age and educational level it was found fo have significant differences at a

level of .01





