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ABSTRACT 2 1 4 5 5 8

This research aims to 1) investigate the various degrees of quality of life of
the 1,517 employees of the Regional Electricity Authority 3 (North), and 2) compare the
quality of life among such employees classified by age, marital status, educational
background, work experience, salary, job position, functionality, and Iéngth of
employment. The samples included 320 employees of the Regional _Electricity Authority
3 (North) in Lop Buri Province. The questionnaire with a reliability value of .94 was
employed to gather data which was analyzed to calculate percentage, mean (i),
standard deviation (S.D), t-test, one-way ANOVA, and Scheffe test.

The findings indicated that:

1. the overall quality of life of the employees of the Regional Electricity
Authority 3 (North) in Lop Buri was rated moderately. When considering each individual
aspect it was ranged in descending order as follows: direct social-relativity of their job,
individual's competence development, social integration, reasonably equitable
remuneration, safe workplace environment, and promotional health, career
advancément and stability, legitimacy of performance as it pertains to legal statutes and
regulations, personal and work life balance.

2. regarding the overall comparison on difference of their life quality in 8
aspects as classified by : 1) age: there was found to be a statistically significant
difference at a level of 0.01, 2) marital status: it was found to have no statistically
_signiﬁcant difference at a level of 0.05, 3) educational background: it was found to have
no statistically significant difference at a level of 0.05, 4) work experience: there was
found to be a statistically significant difference at a level of 0.001, 5) monthly income: it
was found to have a statistically significant difference at a level of 0.001, 6) job position:

there was found to be a statistically significant difference at a level of 0.01,
7) functionality: there was found to be no statistically significant difference at a level of
0.05, and 8) work hours: it was found to have no statistically significant difference at a

level of 0.05.





