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ABSTRACT

This research aims to 1) study the working environment and team working of
the Department of Livestock Development Zonet, 2) study the relationship between
working environment and team working of the Department of Livestock Development
Zone1, and 3) study the relationship between personal factor and team working of the
Department of Livestock Development Zone1 classified by sex, age, marital status, level
of education, work experience and number of persons for organization, The 202
samples used were obtained by stratified random sampling and consisted of the staff of
the Department of Livestock Development Zone1 in 9 provinces: Pranakonseayutthaya,
Nonthaburi, Chai Nat, Ang Thong, Sing Buri, Saraburi, Lop Buri, Supan Buri and
Pathum Thani. The instrument used was a guestionnaire, The instrument used with
0.97 reliability was designed by the researcher. The data was analyzed by a ready-
made program to calculate frequency, percentage, mean (i), standard deviation (S.D.),
Chi-sqare Test, Kamjon schedule, and Pearson Product-Moment Correlation.

The findings indicated that:

1. the personal information of the samples: most were males between 20-35
years of age and married, their educational level was Bachelor's Degree and above with
more than 10 years work experience.

2. regarding the environment; the physical environment of the department
mentioned before overall was rated at a high level as ranged in descending order of
appropriateness: the meeting room for all staff, vehicles for work, documentation system
for work, services, communication, namely telephoning, and faxing, the condition of the
meeting room providing communication for all staff, places for chatting when needed,
and meeting rooms for each section staff. In regards to the social environment:

leadership behavior of the section chief, their behavior overall was rated at a high level;



when considering each individual aspect, every aspect was rated at a high level. The
relationship among the staff overall was rated at a high level; when considering each
individual aspect, every aspect was rated at a high level ranged in descending order of
mean: freedom from restraint, initiative and creativity, friendliness and happiness,
morale while working, confidence and reliability.

3. with regards to team working: it was rated at a high level; when
considering each individual aspect, every aspect was rated at a high level ranged in
descending order of mean; openness of communication, building flexibility while
working, co-working, co-purposes and goals, personnel development promotion, and co-
working revision.

4. concerning relationship between working environment and team working:

4.1 the relationship between personnel environment and team working
overall and by each individual aspect was rated at a moderate level with positive
statistical significance at a level of .001.

4.2 the relationship between physical environment and team working
was rated at a relatively low level with positive statistical significance at a level of .001.

4.3 the relationship between social environment and team working was
rated at a high level with positive statistical significance at a level of .001.

5. the relationship between personal factors and team working: team working
had relationship with the factor of marital status but had no relationship with the factors

of sex, age, educational level, and work experience.
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