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ABSTRACT 1 Q 5 5 O 2

The purposes of this research aim to 1) study the school Administrators’
leadership behavior and the job satisfaction of private school teachers under the
Nakhon Ratchasima administrative area, and 2) study the relationship between the
school administrators’ leadership behavior and the job satisfaction of private school
teachers under the Nakhon Ratchasima administrative area according to the opinions of
administrators and teachers. The population used was 63 schools administrators and
762 teachers in private schools under the Nakhon Ratchasima administrative area
during the 2006 academic year. The sample size was 263 persons, 20 administrators
and 243 teachers. The instrument used was a questionnaire asking about the school
administrators’ in 3 aspects, namely their behavior stressing work, their behavior
stressing change, their behavior stressing relations, and the job satisfaction of teachers
in 9 aspects, i.e. work achievement, recognition, job characteristics, responsibility,
administration and policy, relationship with superior, working environment, salary and
welfare, security and progress. The reliability of the questionnaires was 0.92. The data
was analyzed by descriptive statistics to calculate percentage, mean (_)Z), standard
deviation (S.D.), and Pearson’s Product Moment Coefficient and t-test.

The findings are as follows:

1. the results of studying the school administrators’ leadership behavior and
the job satisfactions of the private school teachers under Nakhon Ratchasima
administrative area were shown to have 2 key aspects:

1.1 the leadership behavior of school administrators overall was rated at
a high level ranging in descending order of importance: their behavior stressing work,

their behavior stressing change, and their behavior stressing relations respectively.
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1.2 the overall job satisfaction of teachers overall was rated at a high
level. When considering each individual aspect, 6 aspects were rated at a high level,
i.e. work achievement, recognition, job characteristics, responsibility, administration and
policy, and working environment. However the job satisfaction of the teachers was rated
at moderate level with 3 aspects: relationship with superiors, salary and welfare, and
security and progress.

2. relationship between the leadership behavior of the school administrators
and the job satisfaction of private school teachers under the Nakhon Rachasima
administrative area could be described as follows:

2.1 the relationship between the leadership behavior of the school
administrators and the job satisfaction of private school teachers under Nakhon
Ratchasima administrative area overall was rated at a moderate level with statistical
significance at a level of .05.

2.2 the relationship between the leadership behavior of the school
administrators stressing work and the job satisfaction of private school teachers under
the Nakhon Ratchasima administrative area was rated at a moderate level with
statistical significance at a level of .05.

2.3 the relationship between the leadership behavior of school
administrators stressing relation and the job satisfaction of private school teachers
under Nakhon Ratchasima administrative area was rated at a moderate level with
statistical significance at a level of .05.

2.4 the relationship between the leadership behavior of the school
administrators stressing change and the job satisfaction of private school teachers
under Nakhon Ratchasima administrative area was rated at a moderate level with

statistical significance at a level of .05.





