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ABSTRACT
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The purposes of this study were as follows:

1) To study states and problems of organizational coordination of personnel
working in Saraburi Educational Service Area Offices, 2) To compare states and
problems of organizational coordination of the personnel working in Saraburi
Educational Service Area Offices and in diflerent working groups.

143 samples drawn from a population of 226 were personnel working in
Saraburi Educational Service Area Offices. The 143 questionnaire copies constructed
by the researcher with a reliability of 0.96 were distributed and all (100%) were
completed and returned. The data collected were analyzed by a ready-made computer
program to calculate percentage, mean (i). standard deviation- (S.D.) t-test, and F-test.

The research findings were:

1. States and problems of orgamizational coordination in Saraburi Education
Service Area Offices were as follows:

1.1 States of organizational coordination of personnel working in Saraburi
Educational Service Area Offices were rated at a moderate level.

1.2 Problems of organizational coordination of personnel working in
Saraburi Educational Service Area Offices were also rated at a moderate level.

2. The comparison of the states and problems of organizational coordination
of the personnet working in Saraburi Educational Service Area Offices and in different
working groups were as follows:

2.1 States of organizational coordination of personnel working in Saraburi
Educational Service Area Offices 1 and 2 overall were different significantly at .05.

When considered by aspect: efficient communication system management, work follow

up results, training, and personnel management, the organizational coordination was
different at .05 level of statistical signiﬁcar;ce.
2.2 The problems of organizational coordination of personnel working in
Saraburi Educational Service Area Offices 1 and 2 overall were no different.
2.3 States of organizational coordination in Saraburi Educational Service
Area Offices, classified by working groups had no difference in every aspect.
2.4 Problems of organizational coordination in the offices mentioned

above when classified by working groups had no difference in every aspect.





