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ABSTRACT 1 8 2 4 0 B

The purposes of this research and development (R&D) aim to 1) study the
current major problems and motivation development needs for women to have cervical
cancer checked, 2) work out the main guidelines and methods for development
including key performance indicators for success in developing motivation for women to
have cervical cancer checked, and 3) develop motivation in 90 women of Moo 5, Tasala
Subdistrict, Muang District, Lop Buri Province to have cervix cancer checked. The
learning process is based on the belief that women and others involved would have
enough potentiality to develop motivation to have cervical cancer checked. This is
research and development (R&D) by using participatory action research (PAR).
Motivation development, both internal and external, is used as a research framework.

The finding were as follows:

the women of Moo 5, Tasala Subdistrict, Muang District, Lop Buri Provinée
lacked motivation in having cervical cancer checked which made the checking of
cervical cancer low and also lacking in continuity. They believed that if nothing was
found when checked, they do not need to be checked again. The main problems in
developing motivation in women to have cervical cancer checked were internal
motivation: they had little knowledge and understanding about cervical cancer and
lacked positive attitudes toward places, time, and using services for checking cervical
cancer; as for external motivation a lack of public relations to motivate the women to
use services for checking cervical cancer was revealed.

the main guidelines and methods suggested for developing motivation in
women to use services for having cervical cancer checked were internal motivation

cervical cancer, providing knowledge about cervical cancer by training, giving

information or publicizing cervical cancer, also suggested were methods of self-
protection to the target group and creating positive attitudes toward places, time and
using services for having cervical cancer checked to make sure and more believable. In
regard to external motivation especially communication and public relations, women
should be encouraged to have cervical cancer checked by clearly and regularly setting
a date, time and place. As for a motivation development strategy to use the services, a
participatory action research strategy for everyone involved should be brought into use
to encourage and create a power-base to brainstorm and work out the main guidelines
and methods of development, including key performance indicators for success in

developing motivation according to 77.78% of the target group.





