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ABSTRACT
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The purposes of this research were to 1) study the job satisfaction of
Provincial Electricity Authority Area 3 (North), Lop Buri Province’s employees for
attitudes toward privatization of the Provincial Electricity Authority, 2) compare the
job satisfaction of Provincial Electricity Authority Area 3 (North) Lop Buri Province’s
employees for attitudes toward privatization of the Provincial Electricity Authority,
classified by age, sex, marital status, levels of education, work experience, position,
salary, and department.

The sample, selected through stratified random sampling, consisted of 301
employees of Provincial Electricity Authority Area 3 (North), Lop Buri Province as
classified; 86 employees of Administration North Region Area 3 office, 38 employees
of Administration Lop Buri Province office, 34 employees of Administration Sing Buri
Province office, 37 employees of Administration Chai Nat Province office, 28
employees of Administration Uthai Thani Province office, 54 employees of
Administration Nakhon Sawan Province office, and 24 employees of Administration
Phetchabun Province office. The instrument used with 0.94 reliability and approved
by 5 specialists was a questionnaire constructed by the researcher. With a response
rate of 100% the data were analyzed by a ready-made program to calculate
percentage, mean ()_(), standard deviation (S.D.) t-test, and F-test.

The findings were as follows:

1. The job satisfaction of Provincial Electricity Authority Area 3 (North) Lop
Buri Province’s employees for attitudes toward privatization of the Provincial
Electricity Authority in general: of the ten aspects, six aspects were at a high level,
that is 1) work 2) responsibility 3) achievement 4) recognition 5) advancement, and
6) relationship with personnel, the other four aspects were at a medium level.

2. Regarding the comparison in general of the job satisfaction of Provincial
Electricity Authority Area 3 (North) Lop Buri Province’s employees for attitudes
toward privatization of the Provincial Electricity Authority, when classified by age,
levels of education, work experience, marital status, and salary, there was found to
be no significant difference at 0.05. When classified by position, sex, and department

there was found to be significantly different at 0.05, 0.01, and 0.001 respectively.





