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This participatory action research aimed to develop the ethics of the personnel
in the Office of the President of Thepsatri Rajabhat University. The participants who
have important roles in developing themselves ethically were 62 personnel working in
the Office of the President, and 236 the instructors who are the superiors of these
personnel, other instructors, the staff of the faculty, members and other organizations of
the university receiving services from the Office of the President. The content was four
ethics, (i.e. loyalty, responsibility, perseverance, and unity) and three stages of self-
development process, namely 1) self-analysis, 2) seeking ways of self-development,
and 3) self-development according to the ways sought. These are the scopes of this
research and development.

The findings were as follows:

1. Most personnel in the Office of the President of Thepsatri Rajabhat
University developed their ethics with the self-development process. Their ability was
rated at a high level in ethical development, loyalty, responsibility, perseverance, and
unity. They evaluated their self-ethic behavior at a relatively high level, which accorded
with the superiors in the four aspects of ethics. The people receiving services also
evaluated the personnel's loyalty relatively high; but their responsibility, perseverance,
and unity were rated at a moderate level.

2. The ethics selected for ways to develop the personnel in the Office of the
President were unity and perseverance. The project to develop self-development on
ethics consisted of 2 activities:

2.1 training activities to form the self-development process on ethics,

2.2 ethic development activities according to the self-development plan.
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3. Self-development on ethics of the personnel in the Office of the President,
Thepsatri Rajabhat University resulted in:

3.1 The personnel trained to form the self-development process on ethics
had knowledge, attitudes, and skills according to the criteria or index indicators.

3.2 Half of the personnel were able to develop themselves successfully on unity
at a high level, and about three-fourths of them were also able to develop themselves
successfully on perseverance at a high level.

3.3 Personnel and superiors evaluated the personnel’s unity behavior after
participating in the self-development project on ethics found that they were higher than
those previously participating with statistical significance at the level of 0.05. The superiors
evaluated the personnel's ethic behavior and perseverance higher than those previously
participating in the project with statistical significance at the level of 0.05. The self-evaluation
of the personnel on perseverance previously and after participating in the project was

found to have no statistical significance.





