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The purpose of this research was to develop the information technology
learning system for commissioned officers of Squadron 201, Wing 2, 1" Air Division,
Air Combat Command. The learning process development is based on the belief that
all officers would have enough capacity to develop and create the information
technology learning system if they were provided with suitable reinforcement. The
learning development was a research and development procedure using survey and
participatory action research emphasizing participation from all stakeholders in every
step of the research procedures which started with studying the present condition,
problems, and requiremenfs, then finding suitable approaches and development
methods. The success indicator in developing and conducting activities was set to
develop the information technology leamning system using the concept of
systematical training in UATAR model by Dr.Somjit Kawnak. This model had 5 steps
used for concept researching: understanding, doing. testing, assigning, recording and
reporting as the frame of research.

The result of this research can be summarized as follows: 1) the condition
of the information technology learning system for commissioned officers of
Squadron 201 showed a great difference in knowledge and skil!_ in working with
computers, a lack of participation in thinking, learning and recording the progress of
information technology, 2) the problems and requirements in- developing the
information technology learning system came as a result of working out of the area
which lasted about 7-8 months a year. With these problems, they could not study

according to the ordinary process, though these officers wanted to study information

technology a great deal, 3) concerning the approaches and the methods to develop
the information technology learning system, these officers had to think and improvise
by themselves. The personnel of the organization helped create computer assisted ‘
instruction for teaching in the form of a regdy made fully-inclusive CD-ROM system:
training, learning, testing and evaluating, 4) -there were 4 key performance indicators
for success: 1) the success rating is evaluated by the post training score and must
be higher than the pre-training score with statistical significance at the level of 0.05.
The working skill with computers must be higher than c (75-79 %), 2) training
process success indicator is evaluated by training according to the UATAR model,
3) systematic success indicator is evaluated by knowledge and a learning method
based on systematic theory, 4) feed-back success indicator is evaluated by
satisfaction, good relationship and interaction of learners in the learning process,
5) training development according to computer assisted instruction was created by
the group in the form of a CD-ROM with 4 programs: Microsoft Word, Microsoft
Excel, Microsoft PowerPoint and Hi-speed internet, lecturing, and practice, each
lasted for 2 days, 6) after training, the trainees had learned information technology

skill with efficiency according to the key performance indicators.





