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ABSTRACT

177152

The purposes of this thesis were to study and compare the job satisfaction levels of
officers under Sing Buri, Chainat and Angthong Educational Service Area Offices. The samples
were 298 officers under Singburi, Chainat and Angthong Educational Service Area Offices.
The instrument used was a questionnaire constructed by the researcher, with reliability of 0.988.
The data were analyzed to calculate mean (i), standard deviation (S.D.) t-test, One-way
ANOVA and a pair test using Scheffe’s method.

Findings:

1. The officers under Sing Buri, Chainat and Angthong Educational Service Area Offices
were satisfied with support factors at a moderate level but the working conditions, supervision
techniques and relationship with peers and superior officers in Chainat were at a high level.

2. The officers under the Sing Buri Educational Service Area Office were satisfied with
motivation factors at a moderate level while the officers in Chainat and Angthong were satisfied
at a high level.

3. The officers of different sexes and ages under Sing Buri, Chainat and Angthong
Educational Service Area Offices had different job satisfaction levels at .01 and .05 level of
statistical significance.

4. The officers of different educational levels under the Sing Buri Educational Service
Area Office had different job satisfaction levels at .01 and .05 level of statistical significance but

5. The officers of different work experience under the Chainat Educational Service Area
Office had different job satisfaction level at .01 and .05 level of statistical significance but those
under Sing Buri and Angthong Educational Service Area Offices showed different job satisfaction
levels insignificantly.

6. The officers under Sing Buri, Chainat and Angthong Educational Service Area Offices
had different job satisfaction levels at .01 level of statistical significance.





