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ABSTRACT

176957

The purposes of this research were to study 1) the behavioral model of
decision-making in administration of school administrators under Lop Buri Educational
Service Area Office, 2) the relation between the behavioral model of decision making
in administration of school administrators under Lop Buri Educational Service Area
Office when classified by position, educational qualifications, work experience,
Educational Service Area and school size.

The sample group consisted of 382 school administrators and teachers,
divided equally. The research instrument used with content validity and .90 reliability
was a questionnaire, designed by the researcher and approved by 5 experts. The
382 completed questionnaires were returned and analyzed by a ready made
program to calculate frequency and percentage on 1) the status of the sample
group, 2) the behavioral model of decision making in administration of school
administrators according to the opinions of the sample group, and 3) Chi-square test
on the relation between the sample group and the behavioral mode! of decision-
making in the administration behavioral model of decision-making in administration of
school administrators.

The findings were as follows:

1. Concerning the behavioral médel of decision making in administration
of school administrators, there were 4 aspects, namely 1.1) academic administration
1.2) budgeting administration, 1.3) personnel administration and 1.4) general
administration which was used mostly i.e. the subordinates participated in
considering problems in groups and presented their findings to the administrators for
the final say.

2. Regarding the relation between the behavioral model of decision-
making in administration of school administrators, classified by 5 aspects: position,
educational qualiﬁcations, work experience, Educational Service Area and school
size, it was found that 2.1) the position related to the behavioral model of decision
making in administration of schoo! administrators at 0.001 level of statistically
significant difference but showed no relation to academic administration, budgeting
administration and personnel administration respectively, 2.2) Educational Service
Area related to the behavioral model of decision-making in administration at 0.05
level of statistically significant difference but had no relation to academic
administration, budgeting administration and general administration, work experience,
and school size had no relation to the behavioral model of decision-making in

administration of school administrators in 4 aspects.





