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The purposes of this research were to 1) study the job satisfaction level of the
teaching staff supporters in the Central Group of Rajabhat University, 2)
compare the job satisfaction level towards working conditions of the teaching staff
supporters in the Central Group of Rajabhat University classified by sex, age,
education, marital status, years of work experience, income, position and university, and
3) compare the job satisfaction level towards working conditions of the teaching staff
supporters among the Central Group of Rajabhat University.

The sample consisted of 309 teaching staff supporters in the Central Group of
Rajabhat University. A questionnaire concerning job satisfaction with the reliability of
0.92 was used. The gathered data was analyzed by a ready-made program to calculate
percentage, mean ()_() Standard Deviation (S.D.) t-test, F-test and One-Way Analysis
of Variance,

The findings of the research were as follows:

1. the job satisfaction level of the teaching staff supporters in the Central Group
of Rajabhat University was split equally at a moderate and a high level in general.

2. concerning the satisfaction level towards working conditions classified by
status of the samples, it was found that.

2.1 the personnel with difference in sex, age, marital status, years of work
experience and income had no difference in job satisfaction at .05 level of statistical
significance.

2.2 the personnel with difference in level of education, work position, and
university had a difference in job satisfaction at .05 level of statistical significance.

3. when comparing the job satisfaction level towards working conditions of the
teaching staff supporters among the central Group of Rajabhat University, it was found
that their job satisfaction levels were ranged in descending order as follows: Rajanagarindra
Rajabhat University, Thepsatri Rajabhat University, Rambhai Barni Rajabhat University,
Valaya Alongkorn Rajabhat University and Phranakhon Si Ayutthaya Rajabhat University

respectively.





