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ABSTRACT

T167668

The purposes of this thesis were to 1) study transformational leadership behavior
of educational institute administrators under Saraburi Educational Service Area Office 1
2) compare transformational leadership behavior of educational institute administrators
under Saraburi Educational Service Area Office 1, regarding the opinions of
teachers and educational institute administrators classified by status and characteristics
of educational institutions.

Two hundred and eighty nine samples were teachers and educational institute
administrators under Saraburi Educational Service Area Office 1. Data were collected
through questionnaires and analyzed to measure the value or frequency, percent, mean,
standard deviation, t-test, and One-Way ANOVA.

The research indicated that:

1. The transformational leadership behavior of educational institute
administrators in general was at a great level. Regarding leadership behavior of the
administrators, there were 5 aspects; namely, recreation and vision communication,
modeling, encouraging wisdom usage, individual relationship, and inspiring motivation
was at the greatest level, followed by modeling, then encouraging wisdom usage.
individual relationship was at the lowest.

2. The teachers and the administrators had different opinions on
transformational leadership behavior of the administrators at .05 level of statistical
significance. Regarding sex, age, educational level, work experience, types of
educational institutes and educational location; teachers and administrators have

different opinions at .05 level of statistical in significance.



