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ABSTRACT

The purposes of this research were to 1) study the effeg.s' %nGtZacBthséwork
morale in the Lop Buri Educational Service Area Office 2) compare the work morale as
a result of educational reform system of teachers as classified by educational level,
working experience, school sizes, school types, and under the different branches of the
Education Service Area Office. The 359 samples were teachers from a research
population of 6,685 selected by stratified random sampling. The instrument used for
collecting data was a check list of 55 items and a 5 levél rating scale questionnaire
constructed by the researcher in 5 aspects namely 1) educational system reform 2)
learning system reform 3) administration and management system reform 4) teachers
and educational personnel reform and 5) resource and educational investment system
reform. Its validity was inspected by 5 experts with reliability value of 0.98. The data
were analyzed using Package Program in terms of frequency, percentage, mean,
standard deviation, t-test, F-test and different pair comparision by Fisher's Lest-
Significant Difference (LSD) -

The research results were as foIIoWs:

1. Teachers’ work morale under the educational reform system in the Lop Buri Education
Service Area Office on the whole was at a high level. With respect to individual aspects of
the study, morale was the highest with teachers and educational personnel reform decreasing
slightly with learning system reform, administration and management systems reform,
educational system reform, and resource and educational investment system reform

respectively.



T167674

2. The comparison results of the work morale according to educational reform
system of teachers under Lop Buri Education Service Area Office were as followed:

2.1 Educational level, working experience, and school sizes had no
significant difference at .05 level on the work morale according to the educatiohal
reform system.

2.2 The teachers under different branches of the Education Service
Area Office and types of school had no significant difference at .05 and .01 level

respectively on the work morale as a result of educational reform system.



