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The purposes of this research were to study the internal supervision competencies
in non-graded classroom management of small-sized school administrators, to develop a
model for developing administrators on internal supervision competencies in non-graded
classroom management in small-sized school, and to assess the developed model. There
was the operation in five steps, as follows: 1) to study, analyze, synthesize informative
context, concepts, and related theories, and synthesized them for conceptual framework; 2)
to study a situation of the administrators' internal supervision competencies; 3) to draft a
model for developing administrators on the internal supervision competencies in small-sized
schools which interviewed and focused group discussion with experts; 4) to inspect the
suitability and possibilities the draft model by focus group discussion with school
administrators and teachers who were teaching kindergarten level in the small-sized schools
under the Trad Primary Educational Service Area Office; and 5) to propose the developed
model.

The results revealed as follows:

1. The internal supervision competencies in non-graded classroom management
of the small-sized school administrators as perceived by kindergarten teachers found
overall at a “moderate” level, but the opinions of school administrators at a “high” level.

2. A Model for developing administrators on the internal supervision competencies
in non-graded classroom management has 4 competencies: environment analysis, research
in the classroom, teaching technique, the internal supervision. The model includes:

2.1 A project to enhance the small-sized school administrators in the internal
supervision competencies, responsible by the Educational Service Area Office.
2.2 Providing activities and procedures detailed in the internal supervision

competencies management, meetings for experiences exchange.



2.3 Collecting documents project both before and after the project implementation,
which is included necessary competencies for development.
3. The developed model on the internal supervision competencies in kindergarten

non-grade classroom management has an appropriateness and possibility for use.
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