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The purposes of this research were 1) to develop the organization commitment model of
private school teachers based on Herberg's Two-factor Theory 2) to validate the developing
structural equation model with empirical data , examine the validity in explaining the relationship of
factors affecting commitment of private school teachers at secondary education and 3) to study the
direct effects and the indirect effects of individual characteristics, motivating factors, hygiene factors
and job satisfaction factors on the organization commitment of private school teachers. The
participants of this research were private school teachers in the central region consisted of 31
schools and 430 teachers. The research variables consisted of latent variables which were 4
variables of factors affecting the oraganization commitment, there were job satisfaction factors,
motivating factors, hygiene factors and individual characteristics which were measured by 16
observe variables. The research tools were questionnaires which had reliabilities from 0.78-0.92. The
research data were analyzed by employing SPSS for Windows version 10.8 for descriptive statistical

analysis and correlation as well as LISREL version 8.53 for a path analysis.
The research findings were as follows:

1) An overview of the mode! of the organization commitment of private school teachers
consisted of variables which had the direct effects were job satisfaction factors and variables which
had both of the direct effects and the indirect effects were motivating factors and hygiene factors.
The highest effect variable was job satisfaction.

2) An overview of the model of the organization commitment of private school teachers was
fitted with empirical data considering Chi-square=26.832 p=0.527 df=28 GFI=0.980 AGFI=0.971 and
RMR=0.080 and variables in the model accounted for 29.1% of variance in the organization

commitment .



