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The purpose of this research was to study the relationships between learning organization
development of nursing department, head nurse’s administrative role performance, and
effectiveness of patient unit as perceived by staff nurses, psychiatric hospitals, mental health
department. The research subjects consisted of 245 staff nurses drawn from selected psychiatric
hospitals around Thailand. The research instruments were composed of three questionaires
Learning Organization Development of Nursing Department, Head Nurses’ Administrative Role
Performance, and the Effectiveness of Patient Unit. All instruments were tested for content
validity and reliability. The instruments’ Cronbrach’s alpha coefficients reliabilities were .96, .93,
and .94, respectively. The data were analyzed using Pearson’s product moment correlation
coefficients.

The major findings were as follows:

1. The overall effectiveness of patient unit as percived by staff nurses in psychiatric
hospitals was at a high level (X =13.79, S.D. = .46).

2. There was a significant positive relationship between learning organization
development of nursing department and effectiveness of patient unit as percived by staff nurses
(r=.331)at P=.05level.

3. There was a significant positive relationship between head nurses’ administrative role
performance and effectiveness of patient unit as perceived by staff nurses (r = .636) at P = .05

level.
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