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In this study, the researcher was concerned to study and analyze data

which are fundamental to the field of Geriatrics. The aim was to be able to

construct a Health Science Geriatrics curriculum. Accordingly, the researcher

developed, conducted experimentation on, and evaluated such a Geriatrics

curriculum.

The sample population consisted of seventeen experts in the field of

Geriatrics, six experts in curriculum development, and twenty-one elderly

persons who were members of a club for the elderly. The steps of investigation

and the findings are as follows:

(6)
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Step One. Findings from experts in the field of Geriatrics indicate that
there are five aspects to be considered in constructing a Health Science Geriatrics
curriculum. These five aspects are: (1) the health conditions of the elderly;

(2) the promotion of health for the elderly; (3) issues pertaining to stress and
emotional management; (4) participation in social activities; and (5) security
and welfare provisions for the elderly.

Step Two. The construction of a model curriculum required developing
a training curriculum. The components involved an overview of elderly health
problems and the necessity for such a curriculum; curriculum objectives;
curriculum structure, training activities; training media; and training measurement
and evaluation.

The training curriculum itself consisted of five aspects as follows:

(1) elderly health problems; (2) health promotion for the elderly; (3) stress and
emotional management; (4) participation in social activities; and (5) security
and welfare for the elderly. For each aspect, provided are explanations for the
training units, objectives, contents, training activities, training media, and
measurement and evaluation for training units.

In regard to the evaluation of the training curriculum outline by six
experts, it was found that means were between 3.83 and 5.00. Means at these
levels were appropriate at the high to the highest levels. The indices of congruence
of the factors in the training curriculum outline were ascertained to fall between

0.50 and 1.00. Accordingly, there was mutual congruence of all factors.

(7)
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Step Three. Curriculum experimentation involved implementing the
use of the improved training curriculum in practice. Experimentation was
conducted on the members of a sample population. These subjects of investigation
belonged to the Club for the Elderly in Chachoengsao province.

In carrying out the experiment, the researcher used the one group
pretest-posttest design technique. As such, testing was conduct both prior to
and after the experiment, together in conjunction with an attitude measurement
form. During the experiment, the elderly trainees were tested and tested again
after being trained in each aspect. Experimental results showed that the efficiency
level of the teaching model was higher than the set criteria (80/80). The elderly
trainees evinced more knowledge and understanding after the experiment than
prior to the experiment at the statistically significant level of .05 in all the
training units considered in evaluating the curriculum against the set criteria.

Step Four. The curriculum was subsequently re-evaluated and improved
in respect to the relationships between the elements of the curriculum and the
mutual congruence of the factors in the curriculum development process.
Used in this connection was the context, input, process and product (CIPP)
evaluation model involving both the elderly trainees and experts. The evaluation
showed that the curriculum satisfied the evaluation criteria in all aspects in
regard to all issues of concern. The training curriculum was thereupon improved
by reference to recommendations provided by the trainers, the elderly trainees,
and the experts. This improvement brought about greater appropriateness in

the curriculum.

(®)
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