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## 4683694927: MAJOR EDUCTIONAL RESEARCH
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USING SCHOOL-BASED APPROACH AS PERCEIVED BY ADMINISTRATORS AND TEACHERS. THESIS
ADVISOR: WANNEE KAEMKATE, Ph.D., 361 pp. ISBN 974-53-1835-3.

There were 3 purposes of this causal relationship research: 1) to develop the causal model of school-
based management effectiveness, 2) to validate the model with empirical data and 3) to examine an invariance
of the causal model of school-based management effectiveness across administrators and teachers. The
research participants were 665 administrators and teachers in the schools of ideal school administrators B.E.
2544 and school networks of the ideal school administrators. The research variables were 6 internal latent
variables consisting of school-based management effectiveness, school culture, characteristics of
administrator, characteristics of school committee, teachers and management information system as well as the
external latent variable was school context which were measured by 39 indicators as observe variables. The
research instruments were questionnaires which had the reliability coefficients of each variables ranging from
.69-.98. The research data were analyzed by descriptive statistics, Pearson's Product Moment correlation
coefficient, confirmatory factor analysis, and multiple group structural equation model analysis by using the

principle of LISREL model.

The research findings were as follows:

1) The causal model of school-based management effectiveness consisted of direct effect variables:
management information system, and characteristics of administrator as well as indirect effect variables: school
culture which intervened administrator, committee and management information system and school context
which intervened administrator, school culture and management information system. The highest total affecting
variable was management information system.

2) The overview of the causal model of school-based management effectiveness was fitted with
empirical data having Chi-square=.979, p=.806, df=3, GFI=1, AGFI=.996, and RMR=.142. The variables in the
model accounted for 77.4% of school-based management effectiveness.

3) The causal model of school-based management effectiveness had invariance across
administrators and teachers, Chi-square=4.026, df=6, p=.667, GFI=.991, NFI=.999, RFI=.994, and
RMR=.0178. There was not invariance of causal relationship metrics parameter between the internal latent
variables, the parameter of causal relationship from the external latent variables to the internal latent variables

and the variance-covariance metrics parameter between the error of measuring internal latent variables.

Educational Research and Psycholo ]
Department................ UI .................... an ..... syc ...... gy ..... Student’s signature..NQ.E‘.a.f@.T....‘S.).'T.’f’..h@.r.qgn. "
. Educational Research ML q,,&/
Field Of StUQY.....uiiiieiie e v e e Advisor's signature........ 0\ ...... j’ .......... mk
2003

ACAAEMIC YEAT ... eeueeiin it et e ettt e e





