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ABSTRACT

Title of Thesis Work Values of Thais:

Case Study of National Legislative Assembly Members

Author Mr.Watcharapel Supajakwattana
Degree Master of Public Administration (Human Resource Management)
Year 2007

The purposes of this research are 1) to study characteristics of work values of Thai
people in National Legislative Assembly members’ opinions, 2) to study work values of members
of National Legislative Assembly and, 3) to study personal factors related to work values of
members of National Legislative Assembly. Data are analyzed quantitatively and qualitatively,
As to the quantitative analysis, the population consists of 235 members of National Legislative
Assembly (according to Temporary Constitution of the Kingdom of Thailand 2006) and a mail
questionnaire is designed to be a research instriment. The 119 copies of questionnaire completely
filled in are returned (50.4%). Collected data are analyzed quantitatively through the use of
percentage, percentage differences and Chi-square and examined qualitatively through key
informant interviews. In-depth interviews with 7 members of National Legislative Assembly are
conducted.

The findings of this research indicate as follows:

1. Regarding the work values of Thai people in National Legislative Assembly members’
opinions, it is found that most of the members think that Thai people still strongly believe in
status queo, personal relationships, individualism, pragmatism, conflict avoidance and
authoritativeness. However, most of them think that Thai people fairly believe in playfulness and

middle path.
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2. Regarding the work values of members of National Legislative Assembly, it is
apparent that most of them strongly believe in status quo, personal relationship, individualism and
pragmatism, while conflict avoidance, authoritativeness, playfulness and middle path are fairly
focused.

3. Regarding the analysis of the relation between the variables and the work values of
members of National Legislative Assembly, it reveals that occupation is related to “life
condition”, occupation and income are related to “individualism”, education and income are
related to “authoritativeness” and education is the sole variable related to “middle path”.

The result of this study may be useful in 2 major aspects, first, it will help to stimulate
the interest of social science and management academics in establishing and developing the bedy
of knowledge regarding sociology of Thai organization more prefoundly, especially, the work
values of Thai people of all walks of life, second, as to the action dimension, the result of this
research will make administrators, officials and staff of Thai organizations know and understand
the work values of Thai people more deeply which will lead to resolution, adaptation and
implementation of the guidelines for the administration and management which will be suitable

for the work values of Thai pecple in the future.
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