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This study purported to identify the desired working competencies of the population in the
labour- force age and factors affecting the desired working competencies. Based on a comparative study of
the NSO survey dita in 1999 - round 1 (February) - and in 2002 -- trimester 1 ( January — March ), it was
to see if the desired working-competencies during the economic crisis were different from those in
the economic upturn. The sample included 45,528,840 weighted (125,629 unweighted) and 47,441,734
weighted (166,515 unweighted) population at 15 years of age and over for the years 1999 and 2002,
respectively.

The study finds the proportion of the desired working competencies in 2002 slightly declining
from that in 1999 (from 21.2% to 20.6), with an increasing proportion of those related to computer and
technology. Cross tabulation analyses show significant relations between the desired working
competencies of the labour force and these variables: sex, age, marital status, household members, education,
work status, occupation, area of residence, and region of residence. The relations with sex, age,
work status, area of residence and region of residence were in the same direction as the hypothesis. Yet, for
the occupation variable, it is the case only for 2002. The relations with these variables are not in the same
direction as the hypothesis: marital status, household members, education, and income of the labour
- force. When controlled by age, area of residence and region of residence, the study finds changes
in the relations-- spurious relations -- with sex, marital status, household members, education, work
status, occupation, and income. Meanwhile, the relations with these variables did not change --
authentic relations: age, area of residence and region of residence.

The findings suggest that the government and the private sector upgrade knowledge and
training for the labour force in response to changing desired competencies and relevant government
policies in the globalization era. Research supports on an on-going basis are also needed to
identify ways and means to strengthen the working competencies of the labour — force so as to
develop a quality human - capital base needed for sustained development of the country.
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