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The Study is Cross Sectional Descriptive Research. The purposes of this study were to study
Motivation and Organizational Support Affecting Quality Development Standard Performance and /Finance
Administration by Principle of Sufficiency Economic of The Chiefs at Primary Care Unit Khon Kaen Province.
The population was 248 of this study was the chiefs at primary care unit Khon Kaen province. and 133
samples were selected by systematic random sampling. The research instruments were the questionnaires and
Cronbach coefficient of instruments was 0.95 and the validity was checked by three experts. Also 133
questionnaires and 12 interviews were collectgd by research assistant during 18 December 2007 to 18 January
2008. The data was analyzed by SPSS for Windows programs to acquire percentage, mean, standard deviation,
Pearson Product Moment Correlation Coefficient and Stepwise Multiple Regression.'

The finding revealed that the most of sample were female (56.39 percent) average aged
42.39 years old and standard deviation was 7.00 years old. Status married was 89.47 percentage and 81.20
percentage of bachelor degree graduated.

The motivation affecting the performance was at ‘high’ level ( §=3.87,S.D.=0.40)', the
organizational support was at ‘high’ level (;=3.62, 8.D.=0.51) and the performance of the chiefs at primary
care unit was at ‘high’ level (g = 3.68, S.D. = 0.48). The personal characteristics such as office rank,
motivation and organizational support were significantly related to the performance of the chiefs at primary
care unit at 0.05 level (r = 0.752 p-value =<0.001 and r = 0.8.31 p-value = < 0.001respectively). There were
5 significance variables that predicted the performance of the chiefs at primary care unit such as Organization
sufport , Materient factor. Organization support, Man factor. Motivation, Work itself facter. Hygiene,
Supervition-technical factor . and Hygiene, Work status factor. at 0.05 level. These factors could predict the
performance of the chiefs at primary care unit as 74.04 percentage. The most finding problem and obstacle was

41.94 percentage of the Motivation in area of Work condition and Salary / Benefits.





