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ABSTRACT

This descriptive research is aimed to study motivation affecting the Performance on
administrative. standard of the chief of primary care units in Khon Kaen Province. The
population was 248 of the chief of primary care units in Khon Kaen province. The research
instruments were the 176 questionnaires and 12 interviews guide; the Cronbach coefficient of
instruments was 0.97. Data was collected by research assistant during 19 January 2007 to 20
February 2007 and analyzed by SPSS for windows programs to acquire percentage, mean,
standard deviation, pearson product moment correlation coefficient and stepwise multiple
regression.

The finding revealed that the majority of the sample was female (53.98 percent) with
average age of 42.99 years (standard deviation was 7.74 years). A number of 77.84 percentage
was graduated at bachelor degree. The duration of performances was 21.39 years with standard
deviation of 7.75 years. The administrative experienced was 6.99 years with standard deviation
was 5.96 the motivation affecting the performance was found at ‘high’ level (; =3.93,S.D.=
0.36). The administrative standard performance of the chief primary care units was at ‘high’
level(; = 3.99, S.D. = 0.48). There were significance variables that predicted the administrative
standard performance such policy and administration hygiene factor, responsibility hygiene factor,
achievement motivation factor, supervision—technical, working conditions and interpersonal
relation hygiene factor at 0.05 level. The six factors could predicted the performance of the chief
of primary care units as 57.05 percent. The majority finding problem and obstacle was the

sufficient of personnel for working at primary care units (34.72 percent)



