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The purposes of this research were to compare the levels of Hardiness Personality, Self-
esteem, and Job Empowerment which predicting the Job Performance of sub-district health
officers in Kanchanaburi Province. The collected data were classified into five types of group;
sex, income, work time, level of education and work position. The 198 respondents were derived
by a stratified random sampling technique. Instruments employed in this study were
questionnaires constructed by the researcher. The data were analyzed by means of percentage,
mean, standard deviation, t-test, F-test, and the Stepwise Multiple Regression Analysis.

The findings were as follows:

1. Job Empowerment of sub-district health officers were in the moderate level.

2. Job Performance, Hardiness Personality, and Self-esteem of sub-district health
officers were in the high level.

3. Job Performance of sub-district health officers of different sex and income groups
were significantly differentata statistical level of .05

4. Hardiness Personality and Job Empowerment predicted the Job Performance of

sub-district health officers at a percentage of 36.1, with a statistical significant level of .01





