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The purpose of the research was to study the Motivation Relatihg the Public Health
Personnel Development in Primary Care Units Khon Kaen Province. This study was a
descriptived research. The samples were comprised of 275 public health officers in Primary Care
Units Khon Kaen Province. The research instrument was the Questionnaire. Data were collected
during 15 o January to 15 " February,2006. The statistical analysis were used persentages, mean,
standard deviation,T-test, One — Way ANOVA and Pearson’ s product moment correlation
coefficient.

The research results were that The Personnel Development of Public Health in Primary
Care Units. was at ‘most’ level (X = 3.86, S.D.= 0.38). The finding revealed that the highest
mean of the public health officers further their study .was at ‘most’ level (X =3.97,S.D=0.51)
and the lowest mean of training at ‘most’ level (X; =3.77, S.D = 0.47). Beside the motivation of
the personnel development was at ‘most’ level (X = 3.84 , S.D = 0.35) .The opinions of the
samples were that the highest mean of motivational factor to performance success was at ‘most’
level (X = 4.24 , S.D = 0.45) and the least mean of salary and compensation affecting to the
motivation was at ‘average’ level(X = 3.25, S.D = 0.67).

The research results were that there positive relationship between the Motivation and the
Personnel Development of Public Health Officers in Primary Care Units at ‘high’ level (r=0.71,
P - value < 0.01) and motivation of salary, compensation and work performance were
significantly related to the Personnel Development of Public Health Officers in Primary Care
Units at 0.05 level. There were not significantly relationship between sex factor, Qualification and

marital status and the Personnel of Public Health Officers in Primary Care Units at 0.05 level.





