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Abstract 

 

         The objectives of the cross-sectional survey study were to determine:  

(1) personal characteristics of directors of Sub-District Health Promoting Hospitals, 

Nan Province; (2) level of competency of directors of Sub-District Health Promoting 

Hospitals, Nan Province;  (3) relationship between personal characteristics and competency 

of directors of Sub-District Health Promoting Hospital, Nan Province.  

         The population consisted of all 120 Sub-District Health Promoting Hospital 

directors in Nan Province. Data collection was carried out using a questionnaire, with 

a reliability of 0.95. Data analysis was done to determine frequency, percentages, means 

and standard deviations, while correlational analysis was determined by Pearson’s  

product-moment correlation coefficient and Chi-square test. 
       The findings revealed as follows:  (1) most of the directors of Sub-District 
Health Promoting Hospitals were male, with average age of 48.19 years, holding a title 
of public health technician officer, holding a bachelor’s degree, and having served as 
a government official for 25.63 years, having been appointed as a director position for 
10.47 years, and not attendingany competency in-service training courses in the previous 
year;  (2) Overall competency level was at a high level, with the competency of service-
mind as the highest;  (3) The personal characteristics that significantly correlated to the 
director competencies at .05 level included: (1) age and years of serving as a government 
official with service mind and integrity; (2) title and job expertise; (3) integrity and 
leadership; (4) education and strategic planning; and (5) in-service training and team 
working. 
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 ระหวำ่งลกัษณะส่วนบุคคล กบัสมรรถนะของผูอ้  ำนวยกำรโรงพยำบำล 
 ส่งเสริมสุขภำพต ำบล จงัหวดัน่ำน                   103 
 



ฎ 
 

สารบัญภาพ 
 

หนำ้ 
ภำพท่ี 1.1 กรอบแนวคิดกำรวจิยั   9 


