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The purposes of this research were (1) to develop the two training models of the owner or the
manager group and the employee group for the network of the private business section in professional
accounting service; (2) to evaluate learning, attitude, and the network working skills performance of
the private business section in professional accounting service for the two target groups; (3) to evaluate
the appropriateness of the two training models on the network working skill performance of the
private business section in professional accounting service.

The research procedures were (1) to develop the two training models for the network working
skills and to search for the 18 experts’ consensus of the two training models by Delphi technique, and
also, to examine the validity of the two training models by the 3 experts in order to improve the two
training models; (2) to implement the two training models by training the two target groups (the owner
or the manager target group of 21 persons and the employee target group of 24 persons), and also, to
evaluate learning, attitude, and the network working skills performance, together with the attitudes of
the two target groups towards the two training models after the completion of participating the
training; (3) to evaluate the appropriateness of the two training models by the 6 experts in order to
analyze and evaluate the appropriateness of the two training models.

The research findings were:

1. The two training models should be consisted of five important categories; (1) the training

objectives were to develop the networking skill and to initiate the informal network building; (2) the
training curriculums and instructions were to operate the learning process following the objectives; (3)
the training contents and activities, for contents consisting of concepts on the working, the informal
network building, and leadership of the network development, for activities consisting of the group
working activities, such as brain storming; (4) the training instructors and media should be accurate,
clear, and up to date; (5) the training evaluation criteria should be able to indicate significantly that the
two target groups gained knowledge of the networking skills, and good attitudes towards the
accounting profession. '
There were three stages of the training procedures; (1) the first stage was the preparation for the
readiness - setting and preparing the mentors, the meeting venue, the instructional media and all hand
out documents; (2) the second stage was the learning activities - introducing the training objectives,
suggesting the learning methods and activities, presenting the learning content and participating the
learning activities; (3) the last stage was the the evaluation for the two target groups on knowledge,
attitudes, and the network working skill performance following the objectives. However, the expert’s
consensus to the two training models by Delphi technique showed no difference comparing with the
examination on the validity by the 3 experts

2. The implement of the two training models and the evaluation result on knowledge,
attitudes, and skills of the two target groups after the training activities and procedures indicated
clearly that the mean scores of the network working skills traits and the networking performance were
higher than the mean scores before participating the training at the significant level .05.

3. The evaluation of the appropriateness of the two training models was effective. The
experts also suggested that the two models should be (1) informed more about the usage to make more
confidential for the members and to make more collaboratve seriously; (2) increased more content of
the valued added business for the owner or the manager group and more content of the utilization on
the information sytem; (3) increased more workshop activities to build more for all network members;
(4) granted the certificate to all network members; and (5) presented to the Department of Business
Development for verifying the two training models as the training courses for Continuous Professional
Development (CPD) subjected to the Accounting Act B.E. 2543 Article 7 (6)
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