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The purposes of this research were to : 1) study the contexts of the cultural performance of the Executive
Committee of the District Cultural Council, 2) study the guidelines in cultural performance, 3) compare the differences of the
contexts of the cultural performance in regard to sex, age, education, work experience and type of organization representative. The
sample of 187 participants in total consisted of 165 members of the Executive Committee of the District Cultural Council, 10
members of the Executive Committee of Nakhon Pathom Province, 2 directors of the Cultural Centers, 2 secretaries of the Cultural
Center, and 8 cultural academics in Nakhon Pathom. The instruments employed to collect data included a questionnaire, and an
interview form and a set of issues of the focus group interview. The collected data were analyzed by the statistical means of
percentage, mean, standard deviation, t-test independent, F-test, Scheffe’ match-pair test and content analysis.

The findings were as follows:

1. On the whole, the contexts of the cultural performance of the Executive Committee of the District Cultural
Council were found demonstrated at the moderate level whereas, in regard to details, the aspects of encouragement of local
cultural development including utilization of the folk wisdom to seek the local problem solutions and living quality improvement
were found at the highest level and the aspect of study and research encouragement and support was found at the lowest level.

2. The guidelines in cultural performance of the Executive Committee of the District Cultural Council were found
to be recommended to assign practical work policy and guidelines in accordance with the local contexts, encourage and support
local participation by motivating and developing awareness of the value of local culture and folk wisdom and last of all, encourage
and support local cultural conservation and research.

3. In regard to sex, age, education background, work experience and type of organization representative, the
contexts of the cultural performance were not significantly found different on the whole. However, differences were significantly
found at the level of 0.05 among aspects of the following: the assignment of working measures to cover the cultural job
description and scope, the assignment of policy, plan and guidelines in cultural performance, the project and budget approval to
encourage and support local cultural activities, the motivation of local organization to participate in local cultural activities by
subsidization of fund for culture, the encouragement and support local cultural study and research, the general working aspect, the
coordination and consultation concerning local cultural performance, and last of all, the aspect of the support of local cultural

development to utilize the folk wisdom to seek the local problem solutions and living quality improvement .





