A av o [ a a a 1
¥olnsamsIve uuanumslszgnd lvUSyanveursygnoneiisslumsusmsmstudaiuyana

YoIng I Iaunsgy

VA v

%@Q%ﬂ A¥0PMaAT10130 AT.UNNT TUNTUNY
AuzAnYINaas NInededaling

UHAINURATIYUNITIVY mﬂ?mﬁugmmqmsﬁnm AuzAnYINaas NInededaling
Usetlsudseum 2555

a3 2558

UNAAED

@ @

msasen ﬁqﬂizmﬁlﬁaﬁnm 1) amwumssisield 516918 Ruoow ﬁuw%’wz‘fwﬁﬁwumﬂg“luﬁ'wiﬂ
unstyy  2)  szAumsdszgndlslSsgueaasugnineriisslumsusmmstudiuyanavesag ludania
upstgn  3)  tesemstszgndlusvanvearsugRanefisaiifinanemsusmmsiiudiuyanavesagly
dandaunsdgu uaz 4) tuamumsdszgnd liUSyapveuasgnaweriioalumsusmsmsiudiuyanavedng

Tudiniaunsdgy degunengludaniauasdgy $1uu 400 ALIINMIFUBEINIE LazdInToyandnlums

L]

FUMBAITEAUAN 31U 4 Y 1ATaNeN1FIUMIIVeT 2 @ Ae LudIUMINLAE HUIMINEIMSUMS

o o v = a )] A R A vy ' A Vo =

dumpalszauan  msdnngiveyaralfSne  l¥manud  midesas AuRds  ArdadeuuuNIATIIY

1% [ [ 1 [ [ a o Cal [ [ dya 1 a o

Pasdmsenenegld sandmaunindaeneld sandiuntiauseseld uazmIiaIziMIon0eY
' a ¢ a o ¢ o a ¢ &

wiRa dauMs IR RYeyainumuIINmMIdunalszauan 1¥msinTziion

aw ' @ Jd (v a | a a 1
HaMsIve WU szaumsilszgndlSyanveassygnaweriisa lumsuTmsmIRuaINYANaveIn]
Tudmiaunsdgy suanuiimana dumstigliquiuluain

a

a9 ¥ v ' o
A ATUANNY ua:muﬂmﬁmagiuimuum

[ Y i @ @ d‘d 1 7q Y (v a ~
druauanuwelszinuegluszavihunan  daveniinademslszgnalslsyarveuasugnaneiisalums

9 v a

VimImstuamyana egnitivdiAynana Usznoudis muanuwelszanm suanulimana tazaiu

Y 99 Y (v a = a a ' Y 9 Y
AITNG !.lu’JVlNﬂﬁ‘l]i$Egﬂ@]cl"]f‘l]iﬁlfﬂﬂ"llﬂmﬁi‘]ﬂiﬂﬂwmwENGlLlﬂﬁ‘Ui“l’iﬁﬂﬁNuﬁ’Julqlﬂﬂa 5 U l.ﬂﬂnlﬁﬂulﬂ

5]

¥ Y 1 v { v ' v 9
ﬂ'igﬂi‘)llﬂ’lﬂ ﬂ1'i’JNLlN1ﬁ1EJ"lW‘JEJNﬁLW({]Wﬁ Llﬁgﬂﬁﬁiﬁﬂ’ﬂllqéllﬁﬁllﬁ]a 2. ATUIYY ﬂi%ﬂi‘)‘]_lﬂ’lﬂ ﬂTiGl‘]ﬁn‘c’J

A a Y 1 o v v
VIW?)TJ?%MWEIALL@%MLW({]NQ miﬂgﬂﬁﬂmmmaummamjwu 3. ATUNITODU ﬂi%ﬂ’t‘)‘]_lﬂ’f]ﬂ NITINUAUNIT

ay o

4 @ a o ' @ a o o
ﬂﬂmﬁaﬁ%}nguﬂuﬂﬂum fﬂiZ‘T%}N’J‘LlElfﬂi'E‘J't‘)ll!,mﬁulﬂﬂuﬁgﬂiﬂllﬂi’f] 4, @S]}"quTHVISWEJ ﬂi%ﬂﬂﬂﬁ}’flﬂ n13

1 9
EN’IQ‘HEIEJNNﬂ’ﬂi\lj’l}uﬁ%ﬂi%ﬁnﬂﬂ’ﬂi\llﬁﬂ\i Llﬁ$ﬂﬁﬁ\i'i@‘h!ﬂ’JWNﬂﬁ}’Jﬂﬂﬁiﬁ}LLﬁZﬂﬁUﬁnﬂ uag S.ﬁ'm‘wuﬁu

ay

v 2 A o 1 A Ao 2 o A
ﬂﬁz’ﬂa‘llﬁ}'c]ﬂ ﬂ’lﬁaﬂﬂ’lﬁﬂawulﬁalﬂuaﬂﬂﬂﬂu Llazﬂ’]ﬁﬂﬂﬂi«!kﬂw'lzﬁ\ﬁ’]5]’]L1.]u1uﬂ’lﬁﬂ’lﬁqﬁlfw

maay USraveuasugnaneiiss MIuTHITMsIuaINyAna A3 IAUATITY



Title The Guideline to Applying The Sufficiency Economy Philosophy in Personnel
Financial Management for Teachers in Nakhon Pathom Province

Researchers  Asst. Prof. Dr.Nopporn Chantaranamchoo
Faculty of Education, Silpakorn University

Research Grant Department of Foundation Education, Faculty of Education, Silpakorn University

Year 2015

Abstract

The purpose of this research was to study 1) income, expense, saving, asset and debt, 2) level
of applying the sufficiency economy philosophy in personnel financial management, 3) factors of
applying the sufficiency economy philosophy affecting personnel financial management, 4) guideline
to applying the sufficiency economy philosophy in personnel financial management for teachers in
Nakhon Pathom province. Samples from simple random sampling consisted of 400 teachers in
Nakhon Pathom province and 4 key informants for in-depth interview. Elicitation tools used for data
collection were questionnaire and in-depth interview guideline. Data analysis was done by using
descriptive statistics, multiple regression analysis, and content analysis.

The research results revealed that applying the sufficiency economy philosophy in personnel
financial management was in high level consisting of reasonableness, self-immunity, knowledge and
ethics but moderation was in moderate level. The factors of applying the sufficiency economy
philosophy affecting personnel financial management consisted of moderation, reasonableness and
knowledge. There were 5 guidelines to applying the sufficiency economy philosophy in personnel
financial management. First, income guidelines consisted of the reasonable income planning, and
balanced happiness building. Second, expense guideline consisted of the moderation and reasonable
expense, the family and community indoctrination. Third, saving guidelines consisted of the saving
planning with self-immunity, the saving discipline building for themselves and family. Forth, asset
guideline consisted of the knowledgeable investment and risk diversification, the goodness investment
with giving and donation. Fifth, debt guideline consisted of the debt reduction for self-immunity, and
the debt building for necessary things.
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