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Abstract 2 O 1 6 7 8

This descriptive research study aimed to describe the organizational culture of
Boromarajonani College of Nursing, Saraburi, which had been classified into constructive
styles, passive/defensive style and aggressive/defensive style, and compare the organizational
culture among groups. The researchers collected data by questionnaires included demographic
data, organizational culture inventory which was developed by the researcher and test for the
validity and the reliability. The sample size of 88 were collected on March 2007. The statistical
techniques used in analyzing collected data were percentage, mean, standard deviation and
independent t- test.

The results of this study indicated that the organizational culture of Boromarajonani
College of Nursing, Saraburi in the category of constructive styles and passive/defensive style
were at the high level, whereas, the aggressive/defensive styles were at the moderate level. The
comparision among acrademic-group and goverment-group, were no significant difference in the
category of constructive style, but in the category of  passive/defensive style and

aggressive/defensive style were difference .





