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CHIDCHONG NANTANATE, Ed.D., AND PATTRAPON MAHAKUN, Ph.D. 133 pp.

The purposes of this research were to study the level of readiness of personnel
and physical environment to develop Ratchaburi municipalities to be learning organizations ;
to compare the level of readiness of personnel classified by gender, age, education, work
position and work experience ; to compare readiness of personnel and physical environment
of Ampher Muang Ratchaburi municipality, Banpong municipality and Photaram municipality.
The sample group was 207 municipality officers selected by Stratified Random Sampling
method. The sample group for interview was 6 assistances of vice-mayor and vice-clerk of a
municipality from Ratchaburi municipalities.

The instruments used in this research were questionnaire with 5 rating scales'and
a structure interview. The statistics used to analyze data were frequency, percentages, mean
scores, standard deviations, t-test, One Way ANOVA were also use for a comparison of
readiness of personnel for being learning organizations with various variables and paired by
LSD.

The research results were as follows:

1. The leve! of readiness of personnel to develop learning organizations in
Ratchaburi municipalities was at a high level.

2. The level of readiness on physical environment for being learning organizations
of Ratchaburi municipalities was at a moderate level in general. Considering each aspect ; the
leve! of readiness on information technology was at a high level and the level of readiness of
organizational structure and atmosphere were at a moderate level.

3. The comparison of readiness of personnel to develop learning organizations in
Ratchaburi municipalities classified by gender, age, and work experience were not statistically
significant different at the level 0.05 whereas other variables namely ; education and work
position were statistically significant different at the level 0.05.

4. Readiness of personnel and physical environment for being learning
organizations of Ampher Muang Ratchaburi municipality, Banpong municipality and Photaram

municipality were not significantly different.





