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The research was designed to study joy at work of staff nurses; and to determine the relationships
between work characteristics, transformational leadership of head nurses and joy at work of staff nurses,
Governmental University Hospitals. The sample were 333 staff nurses, randomly selected through multi-stage
sampling technique. Research instruments were questionnaires consisting of four parts; personal factors, work
characteristics, transformational leadership of head nurses, and joy at work of staff nurses. They were judged
for their validities and reliabilities. The Cronbach’s alpha coefficients were 0.80, 0.95 and 0.83 respectively.
The data were analyzed by percentage, mean, standard deviation and Pearson’s Product Moment Correiation

Coefficients.

R

The major findings were as follows:

1. The joy at work of staff nurse, Governmental University Hospitals was at the high level
(X=3.75, SD=0.41)

2. The perceived work characteristic was positively related to the joy at work of staff nurse at
moderate level (r = 0.64) with the statistic significantly at the 0.05 level.

3. The perceived transformational leadership of head nurse was positively related to the joy at work

of staff nurse at moderate level (r = 0.48) with the statistic significantly at the 0.05 level.
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