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The purpose of this study were 1) to study administrative functions and motivation of
teacher performances under the office of Khon Kaen education service area 5. 2) to study the
relationship between administrative functions and motivation of teacher performances under the
office of Khon Kaen education service area 5. 3) to study the administrative functions affect to
motivation of teacher performances under the office of Khon Kaen education service area 5.
By do the study from the sample is, Teacher under the office of Khon Kaen education service
area 5 is 341 persons amounts, with using questionnaire is a tool in th.e study, data analysis uses
program SPSS for window does the analysis seeks statistics value.

The research results found that : Results of the study indicated that the overall
administrative functions were at a moderate level. The planning had the highest mean score were
high level. Next the controlling were at a moderate level. The organizing were at a moderate
level. And leading had the lowest mean score were at a moderate level.

The level motivation of teacher performances under the office of Khon Kaen education
service area 5. Found that the overall motivation were at a moderate level. The achievement
had the highest mean score were high level. Next the work itself and recognition were ata
high level. The promotion opportunities were at a moderate level. And pay had the lowest
mean score were at a moderate level.

All four administrative functions were organizing leading controlling and panning
had relationship motivation of teacher performances under the office of Khon Kaen education
service area 5. And can cooperatively predict affect to motivation of teacher performances
under the office of Khon Kaen education service area 5 were 44.00 percentage, ata

significant level of 0.01.





