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The objectives of this study were to 1) analyze affective domain characteristics and
2) develop enhancing program on affective domain characteristics for work entry. This research
design were qualitative and quantitative research. The research was conducted in 3 phases. The
first phase had twofold; analyzed 61 t(;pics related review literatures of desirable graduates’s
characteristics; and interviewed 24 experts from various fields. The statistical analysis were
frequency and content analysis. The second phase: developed program to enhance affective
domain characteristics for work entry. The samples were 24 experts, by questionnaire. The
statistical analysis were mean, median, interquatile range. The final phase aimed to verify and
propose the programs to 30 administrators who were responsible for student development
activities in public and private universities, by questionnaire. The statistical analysis were

frequency, mean and standard deviation.

Research finding revealed that the 5 most important affective domain characteristics for
work entry were discipline, honesty, responsibility, patience and team work. There were 27
activities to enhance such characteristics including 4 activities enhanced most of them: summer
apprentice, ideal Thai graduates, university business incubators and disability service voluntary.
The research result verified to the activities in universities found that almost universities
conducted programs relevant to research result, almost of activities were extremely agreed by

administrators to be appropriated for implementation.

It was recommended that these programs should be revised to fit with enhance affective

domain characteristics for the specification of purposeful activities for students development.





