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The objectives of this study were (1) to study Human Resource Management
Process (2) to study the different of entrepreneur size and relations form respondents
on Human Resource Management Process of Suratthani Entrepreneur (3) to study
problems and obstacles on Human Resource Management Process of Suratthani
Entrepreneur

This was a descriptive research. The population was 400 entrepreneurs. The
sampling technigue used was purposive sampling. Questionnaires were ysed to collect
data. Data was analyzed by using program for windows to calculate percentage,
means, standard deviation.

The research finding showed that (1) Overall Human Resource Management
Processes of Suratthani Entrepreneur was carried out at performed high level. Ranking
in each part found that Developing Human Resources has the highest points followed
by Acquiring Human Resource ,Maintaining and Protection Human Resource and
retirement. When conéidered by each item of each part it was found that types of
orientation and probation has the highest points under Developing Human Resource ,
selection has the highest points under Acquiring Human Resources , saféty and health
has the highest points under Maintaining and Protection Human Resource and end of
contract has the highest points under retirement. (2) Problems and obstacles on
Human Resource Management Process of Suratthani Entrepreneur. There were carried
out at performed middle level. Ranking in each part found that taking employees from
old business. (3) The differences of ehtrepreneur size and relations of respondents in
Developing Human Resource Management were not significantly different in processes
of Human Resource Management , while Acquiring Human Resource Management ,
Maintaining and Protection Human Resource and retirement of small enterprise were

significantly different in processes of Human Resource Management. The differences of

entrepreneur’s size and relations of respondents in problems and obstacles were

significantly different in processes of Human Resource Management.





