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ABSTRACT

The purposes of this research were to compare welfare system among different
company types, categorized by company nationality, including American, Japanese and
Thai; and administrative styles, including task-oriented and people-oriented styles.
Meanwhile, the research also aimed to examine the predictive power of company types
and administrative styles towards welfare system provided by the companies.

The independent variables were company types and administrative styles. The
dependent variable was welfare system. The sample consisted of 208 employees from
American, Japanese and Thai companies in The Northern Region Industrial Estate.
Research instruments consisted of a demographic questionnaire, welfare system
questionnaire, and administrative styles questionnaire. Data were analyzed by using
descriptive statistic, t-test, ANOVA, and multiple regressions analysis.

The findings were as follow:

1. Company types, including American, Japanese and Thai owned companies,
significantly provided different welfare system to their employees. (f = 30.590)

2. Administrative styles, including task oriented and people oriented,
significantly provided different welfare system to their employees (t = 8.349)

3. Both company types and administrative styles significantly predicted
welfare system. (p <.01,p <.001). The predictive power was 22.8%



