
CHAPTER 5 

CONCLUSIONS, IMPLICATIONS, AND FUTURE 

RESEARCH DIRECTIONS 

Summary and Major Findings 

Chapter 1 outlined the background to the shortage of professional 

nurses, the background to job satisfaction among professional nurses, the 

factors affecting the increased job satisfaction of these nurses in public 

hospitals in southern Thailand, and their commitment to their respective 

organizations. It also included the statement of problem, the objective of the 

study and the theoretical framework as well. The purpose of this research was 

to examine the relationships between the Corporate Ethical Values, Perceived 

Organizational Support & Corporate Ethical Values, Job Satisfaction, 

Commitment between Nurses and their Organization, and Demographic 

Variables. The appropriate instrument was introduced as a tool for measuring 

the factors that lead to increased job satisfaction on the part of professional 

nurses and their commitment to their respective institutions. The pre- 

conceptual model and the statement of each hypothesis were addressed, there 

being 18 research hypotheses in all. The research questions and the relevant 

variables were developed. 

Chapter 2 of this study reviewed and discussed previous studies 

relevant to this research. The literature review addressed the concept of the 




































