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ABSTRACT

Purposes of this study are:

1. to study the organization culture an quality of working life of the officials in the
Department of Provincial Administration in Chiang Mai Province.

2. to study the relationship between organization culture and the quality of
working life of the officials in Department of Provincial Administration in Chiang Mai
Province.

Questionnaires were delivered to 177officials and the collected information was
analyzed with the methods of frequency distribution, percentile, mean, standard deviation and
Chi-square. Results of the study revealed that:

1. Types of organization culture of the officials in the Department of Provincial
Administration in Chiang Mai province were classified into the defensive-aggressive styles,
constructive styles and passive-defensive styles. The level of quality of working life was by
overall at moderate degree. If it was classified into each factor, it was found that quality of
working life on social relevance to work life was at high level. At moderate level here were
quality of working life on work and the total life space, social integration in the work
organization, future opportunity for continued growth and security, constitutionalism in the work

organization, and safe and healthy working condition.



2. All three types of organizational culture had a co-relation with general quality of
working life of officials of the Department of Provincial Administration in Chiang Mai Province

with statistical significance at 0.05.



