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ABSTRACT

The purpose of this Independent study were to study and
compare Conflict Management  Behaviors of the Administrators of
Educational Institution, Chiang Mai Educational Service Area 1. The

difference between sex and age in position. The study group composes
of administrators of 90 schools in the educational school year 2006. The
study instruments was measurement of Conflict Management Behaviors
of the persons. The data was analyzed by frequency distribution, compute

percentage and presentation by table and explain.

The result of this study: The conflict management behaviors
of the administrators of educational institution  at large by
compromising and collecting personnel coordination. The conflict
management  behaviors of the male administrators of educational
institution by compromising and collecting personnel coordination. The conflict
management  behaviors of the female administrators of educational
institution by compromising and ignoring confrontation. The administrators
of educational institution as for age in position less than 6 years has the
conflict management behaviors by collecting personnel coordination.
The administrators of educational institution as for age in position
between 6 - 10 years and more than 10 years has the conflict
management  behaviors by compromising and  collecting  personnel
coordination.



