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ABSTRACT 195501

The research aims to 1) study the levels of teachers’ satisfaction toward the
school administration under Lop Buri Educational Service Area Office 1, and
2) compare their level of satisfaction toward the school administration under Lop Buri
Educational Service Area Office 1 on various aspects.

The samples used in this study were composed of 350 teachers under Lop Buri
Educational Service Area Office 1. The tools used in this research were a set of
questionnaires asking about teachers’ satisfaction toward the schools administration
which were divided into 2 parts. The first part: personal status; the second part: the
satisfaction toward the school administration in 4 aspects: academic administration,
budget administration, personnel administration, and general administration. The
reliability of the questionnaires was 0.88. The data was analyzed by a ready-made
program to calculate mean (i), standard deviation (S.D.), t-test and F-test to compare
the average of post hoc test by using Fisher’s least significant difference (LSD).

The findings of the research indicated that:

1. the satisfaction of the samples mentioned above overall was at a high
level ranging in descending order of satisfaction: 1) budget administration, 2) general
administration, 3) personnel administration, and 4) academic administration. When
considering each aspect individually, the satisfaction of the teachers descended as
follows: 1) the school made a yearly action plan for budget allocation which is approved
_by members of the general school board, 2) the school had a plan to admit students
and perform according to the plan set by coordinating between the students’ guardians,
communities, and other interested parties, 3) the school encouraged teachers to
improve their teaching-learning process by emphasizing usage of a learning center, and
4) then schools encouraged their personnel to maintain good self-discipline to remain as
a good model for the community.

2. regarding the comparison of the teachers’ satisfaction with different status,
i.e. gender, educational level, work experience and school size overall, it was not
statistically different. When considering each individual aspect, there was found to be a

statistically significant difference at a level of .05.





