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This study aims to investigate the satisfaction of personnel development
activities of municipal teachers in Saraburi Province during the 2006 academic year and
compare their satisfaction of personnel development activities as classified by status,
age, work experience, educational qualification, and school size. The population used in
this study is 565 municipal teachers in Saraburi Province. The instrument used is a
rating scale questionnaire. The data was analyzed by a ready-made program to
calculate percentage, mean (i), standard deviation (S.D.), and hypothesis testing.

The results showed that the municipal teachers in Saraburi Province are highly
satisfied with personnel development activities. The levels of satisfactions are as follows:
1) workshop: the teachers are highly satisfied with the workshop, 2) academic seminar:
the teachers are highly satisfied with the academic seminar, 3) promotion of further
education: the teachers are highly satisfied with the promotion of further education, 4)
study visit: the teachers are highly satisfied with the study visit, 5) rotation: the teachers
are moderately satisfied with the rotation aspect, 6) team development: the teachers are
highly satisfied with team development, 7) academic information circulation: the teachers
are highly satisfied with the circulation of academic information, 8) spiritual development:
the teachers are highly satisfied with the spiritual development, and 9) a research to
develop the learning activity management: the teacher are highly satisfied with the

research to develop the learning activity management.





