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(") of factors were chosen fnr the study: pupulatton characbe—

orking axperiences. working factors and workxng tncenbxves.

uesbionai‘es were sanb bo chtafs oF healbh cenhevs in the

There were 308 complebed quesbionnaires (90.59 per-



he relabxonshtp bet.waen salected factors and the role per-

T ‘nce of the health center's chlef, showed 8 51gntftcanb currela—v
between bha ndmlntstrattan aspecht, - overall incanbivas, wopking

aphtevemanb and racognxtxon (P < 0. 05).. The sérﬁicé'

vemen /redugnibion and workinz in relationshxp nnd o= ordination.-

he most reltable. thh a predictive capacity of 17 13 percenh.7

the?equatton for predicting the health center ch{ef 5 rule per- 

nce would be 110 4141 + t 9140 (achxcvemenﬂ and recagnxbton) +

( nrking in velatlonshtp) + 4 9407 (co-ordtuatxon).

Ib 1s recommendad thab haalbh admxnlstrator should provide in-
Ves 1n term of- achtevement and recognttion, wurktng xn relation—
,furthur studxes, suparvtston. ca- ordxnabtan. manage resource and

‘;fnr healhh psrsnnnel.g,1i‘



