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The purposes of this cross sectional descriptive study are to survey job satisfaction and other
related factors in Bureau of Supporting Industries Development. The sample size are 102 officer in
Bureau of Supporting Industries Development. The research instruments are Questionnaires to
personal form, organization satisfactory form, personal pride and job satisfaction. The data was
analyzed by using SPSS software for percentage, Mean, Standard deviation, t — test, ANOVA and
Pearson product moment correlation coefficient.

The results were indicated that the job satisfaction of Bureau of Supporting Industries
Development officer is in the medium level, including 87.3% for organization satisfactory form, 52%
for personal pride and 63.7% for job satisfaction. Considering each aspect of job satisfaction. The data
showed the high level as the following : 52.9% for work stability and 51% for work characteristics.
The subjects showed the medium level as the following : 71.6% for policy and management, 63.7%
for security, 56.9% for responsibility and 52.9% for work prosperity. There were other relevant factors
such as male gender, level working environment and level personal pride had the positive correlation

with level job satisfaction at the 0.01 and 0.05 level of significant.





