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RELATIONS BORAD'S DECISION IN THE CASE OF UNFAIR LABOR PRACTICE. THESIS ADVISOR : ASSOC,
PROF. SUDASIR! WASAWONG, 171 pp. ISBN 974-14-2111-7,

The thesis aims to consider construction, power, duty, procedure of decision making of the labor relations board
in the case of unfair labor practice under the Labor Relations Act B.E. 2518 in order to find principle of labor court's
judgment and to consider whether the board’s decision and order are administrative order or not, including when appeal
the labor relations board's decision in the case of unfair labor practice under the Labor Court and Labor Dispute Procedure
Act B.E. 2522 to the court whether the appetlate principle is suitable or not, in order to find solutions and improvement of
the principle.

According to studies, the labor retations board is tri-partite consisting of employer party, employee party and

state party who has authority of decision making and ordering in the case of unfair labor practice. The board decision and
order in the case of unfair labor practice which resuits to changing or extinction of right and duty of both defendant and
plaintiff are the use of administrative power as an administrative action category which, according to the court reviewing
principle of the board’s decision or order in the case of unfair labor practice, the court must recheck only the legitimacy of
the board’s decision or order. But in effect, the court checks up inside the content of the case instead of check up on the
tegitimacy only, because the principle under the Labor Court and Labor Dispute Procedure Act B.E. 2522 does not clearly
separate between civil labor case and administrative labor case. Furthermore, the labor court’s quorum, both in labor civil
case and labor administrative case, is tri-partite consisting of state judge employee lay judge and employer lay judge.

The Labor Relations Act B.E. 2518 does not provide that the appeal shall be final, adding that the procedure in
labor court is in accordance with the provision of the Civil Procedure Code. These cause the board's decision to be
regarded as a condition to pass the case in to the court procedure and most of the case considured by the board appealed
to the court.

Moreover, the Labor Court and Labor Dispute Procedure Act B.E. 2522 provides neither the appeal period of time

_nor the scope of judgment which is not parallel with administrative principle. These are obstacles of extinction of labor
disputes in the case of unfair labor practice.

in order to find solutions of all problems, the Labor Relations Act B.E. 2518 should be improved to provide that
the board's decision and order are final and the Labor Court and Labor Dispute Procedure Act B.E. 2522 should be

improved the quorum of labor court, provide clearly the ending of appeal period and the procedure.





