a o

& d o W 1 ° ) o
YoInmniinug anuduiusszuhwwusmzfiivesfuimsduanuianels
Tumslgiianuveynains duinnunyasimianusine
4 o o o d o @ oo
@98 WMl veunind Waan Sylszmaumansunniudia
del o o 4 a P ' o
1sdifinen (1) seamans1nisd as.fassd Uszasyal ) seanansnsd as.audnd

ainAss Ty UmsAnm 2550

unfnde

y v
o ol o

ms3dunisiiliaqiszasdiiofnusefuanuione lolunsdfsaon  wae
anuduiuiszniuuunizfiveuimssuanuiawelelumsd fiidvuveayaains
dninnuinyassmianuesae Tasldnseunnfangufidumeithwnoveund '8
wisnwuansdiheendiu 4 uuy Ao wwumivayy wuudems suujnyduievesnu

1 ] a wa 1 o
uazuundiidus e uazasuianelelumsd§iaam 6 v 1dun Suanuduisvesnu

¥ o &

14 } X4 o v 4 2 o ' Y o a A wa
aums wsumseeniy awanudmihludumis Sudovaznundia Autuideu
A ¢ & v o
nie walszleniinega uazmuanmmsiinu
nqualedntunsiluiiuyaains dninsunuasdmianuesnis 1wy 164
A A < P -~ a wa
au nsesiielumsiiusauswdeyaifunuyaeuaiuanuiane lelunsdfidauves
yaa1ns dninnumeasdanianuesms  wazuuuaeuaboIfuazfiiwesduinig
(A o os ar é - s -4 a
dnfnnuasastimianueinis FadisoRanniulaslidnvaniiunudenaey uazina
v { ] § o a ¢ '
dadissnu  fisnnudeiiu 0932 uaz0.942 msimsizddeya  Tasmsmerfevas
' 4 1 § I oo a o d o 1 3/ o
fumde  dudsananasgiy  sazmidnlsz@niuyuisidussnnauungdives
duimisTsaSousuanuianelalumsdfifauvesynarns dninaunyasdania
NUBIN1Y
#amsAnE WL (1) Yyaa1ns duinnunuasimianueinmy I
[ 4
@ e as o o o o d
wolalumsuideluszduthunai (2) vuuanzdims 4 uuy Tanuduiuimauin
fuanuiamelalumisifidouvesyaansdninnunyasfimianuesnis adinil

Ay adanszay 05

fmidmdey uuuazdh anuianels Jimianueme




Thesis title: Relationship Between Administrators’ Leadership Styles and Job
Satisfaction of Personnel of the Nongkhai Province Agricultural
Extension Office

Researcher: Miss Varapron Chomtip; Degree: Master of Public Administration ;

Thesis advisors: (1) Dr.Rangson Prasertsri; (2) Dr.Somsak Samukketham,lAssociate

Professor; Academic year: 2007

ABSTRACT

The objectives of this research were was to study the level of job satisfaction and the
relationship between administrators’ leadership styles and job satisfaction of the personnel of the
Nongkhai Province Agricultural Extension Office. House’s Path - Goal theory was used as the
basis of the conceptual framework of this study ,which was divided into four types : supportive,
directive, achievement oriented and participative . Six parameters were used to measure job
satisfaction : achievement, recognition, advancement, characteristics of work performance , salary
or fringe benefits, and working condition.

Research samples were 164 personals in the Nongkhai Province Agricultural Extension
Office .Data collection was carried via questionnaire items on administrators’ job satisfaction and
the leadership styles . The data were analyzed by statistical package program as perceﬁtage, mean,
standard deviation and Pearson’s Product Moment Correlation coefficient between leadership styles
and personal job satisfaction. The reliability of the questionnaire on leadership styles and job
satisfaction was tested by Cronbach’s Coefficient Alpha. The results of which were 0.932 and
0.942 respectively.

The results of this study were found that ;(1) Job satisfaction of personal in the
Nongkhai Province of Agricultural Extension Office was at the moderate level ,(2) There was a
positive relationship between job satisfaction and leadership styles at the Statistically significant

level of 0.05.
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