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ABSTRACT

The objectives of this research were was to study the level of job satisfaction and the

relationship between administrators' leadership styles and job satisfaction ofthe personnel of the

Nongkhai Province Agricultural Extension Office. House's Path - Goal theory was used as the

basis of the conceptual framework of this study ,which was divided into four types: supportive,

directive, achievement oriented and participative. Six parameters were used to measure job

satisfaction: achievement, recognition, advancement, characteristics of work performance, salary

or fringe benefits, and working condition.

Research samples were 164 personals in the Nongkhai Province Agricultural Extension

Office .Data collection was carried via questionnaire items on administrators' job satisfaction and

the leadership styles . The data were analyzed by statistical package program as percentage, mean,

standard deviation and Pearson's Product Moment Correlation coefficient between leadership styles

and personal job satisfaction. The reliability of the questionnaire on leadership styles andjob

satisfaction was tested by Cronbach's Coefficient Alpha. The results of which were 0.932 and

0.942 respectively.

The results of this study were found that ;(1) Job satisfaction of personal in the

Nongkhai Province of Agricultural Extension Office was at the moderate level ,(2) There was a

positive relationship between job satisfaction and leadership styles at the Statistically significant

level of 0.05.
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